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A sizeable number of respondents (27 percent) do not have citizen national identity cards 
(CNICs), eight percent of respondents have expired cards while nine percent of 
respondents’ CNICs were in process. The data indicated that 56 percent respondents have 
expired CNICs. The data depicts that there is lack of awareness about importance of CNIC 
(Figure 17).  
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Figure 17.  CNIC Registration Status 
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ACCESS TO PUBLIC SERVICES 
Overall, the respondents showed a 
mixed response with respect to 
public works, where 49 percent 
believed that public work had been 
supporting women, while 51 percent 
viewed otherwise. In this regard, 
most respondents, particularly the 
agribusiness and female landholders, 
showed discontentment about public 
infrastructure, particularly with 
respect to poor condition of roads, 
streets, sewerage, and transport. 
Furthermore, the shortage and 
expensive electricity at villages are 
major issues (Figure 18).   

During the field operations, 
respondents, particularly the farm 
worker and tenant, highlighted the 
absence of any subsidy. Accordingly, 
they emphasized the need of 
governmental subsidies for poor 
farmers on a number of commodities 
including fuel, fertilizers, pesticides, 
electricity and eatable items. Some 
farm workers suggested that utility 
stores may also be established at 
village level.  
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4.1.5   WORKING CONDITIONS 
A majority of farm workers and tenants are insecure because of informal working 
relationship between landlord and farm worker/tenant. The farm workers are not entitled 
to the benefits of formal job such as paid/sick/maternity leaves, fix wages and health 
insurance and other benefits. They fulfil their needs by themselves.    

DANGER/HEALTH HAZARDS 
A majority of respondents (57 percent) counted a number of dangers/health hazards 
including, injury, cut, sickness, adverse pregnancy outcomes, threat from wild and toxic 
animals such as wild boar, snake, and scorpion. However, in case of emergency, most of the 
respondents (62 percent) managed to treat/handle the adverse situation by themselves, 
through indigenous/traditional methods, since no emergency first aid was available in case 
of injury or health hazard, most of the respondents do not receive any compensation from 
the owner/landlord. Only a negligible small number of respondents (3 of 100) have 
knowledge about emergency helpline 1122 (a rescue service in Punjab). Overall, women 
are not aware of occupational safety and health measures. This indicates that the health 
and well-being of the women working in agriculture sector is at stake, mainly due to their 
nature of work, lack of use of any personal protective equipment (PPEs), and little 
availability of emergency services. 

On probe, (89 percent) of the respondents reported the absence of government oversight 
at their workplace. Only some of the landlords and agribusiness workers shared about 
visits of agriculture department officials. Nonetheless, the guidance/support from relevant 
public departments and institutions for working women in agriculture sector, was 
invisible.(Figure 19). 
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MODE OF MOBILITY OF AGRARIAN WOMEN 
A majority of respondents (58 percent) were pedestrian, 15 percent were using their 
personal vehicle (carriage, motorcycle & cycle), and seven percent used public transport 
while rest of 20 percent workers used private transport(Figure 20).  
  

 
Most of the responded shared that it takes five to 90 minutes to reach at the 
field/workplace from home, with average 30 minutes. 

 
WORKING HOURS OF AGRARIAN WORKERS IN FIELD 
The data indicated that farm workers spent on average 12 to 15 hours daily in field, tenant 
farmers spent on average 10 to 12 hours, agribusiness workers spent eight to 10 hours and 
landholder spent seven to eight hours. (Figure 21)  
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Figure 20. Mode of Mobility (N=100)
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Figur 21. Average No. of Hours Spent  in Agri-work (N=100)



PARTICIPATORY POLICY ASSESSMENT: Socio-economic Rights of Women Working in Agriculture in Punjab | 55 
 

“I cannot inform any one about the incident of harassment with me. If I share it with anyone, I will be 
considered ‘guilty’ of it”.              Nazia Bibi, 45, tenant 
farmer  

WOMEN HARASSMENT AT WORKPLACE  
The perception survey indicates that (84 percent) women were harassed at workplace as 
well as at a public place. Only 16 percent reported to not experience any kind of 
harassment (Figure 22).  

 
Women working in agricultural sector have also faced a number of problems with respect 
to their mobility, i.e. travelling back and forth to work and home. Most of the respondents 
shared that youngest adult age group were most likely to experience physical touching by 
their co-workers, landlords, on the road, bus stops and while traveling in public and private 
transport.  

 
A sizeable number of respondents (41 percent) stated that they were sexually harassed 
through passing sexual comments, 11 percent harassed by whistling, 21 percent faced 
sexual assault, violent physical attacks and stalking or blocking way, 15 percent faced 
harassment as perpetrators took their photographs with mobile phones, character 
assassination, and luring women into compromising situations by way of offering help, 6 
percent touching, 4 percent through obscene gestures while 2 percent remained in fear of 
kidnapping (Figure 23). 
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Figure 22 . Harresment at workplace 
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“In case of violence or harassment, I will prefer to remain quiet because women’s ‘chastity’ is in more 
danger at the thana (Police Station) and the kacheri (Court)” 

Asia Noor, 41, Landholder Farmer 

 
Most of respondents also shared that on the way to work, they have faced health hazards 
during sickness and pregnancy. The one or the other form of sexual harassment adversely 
affected their mobility and work in the field. 

 
AWARENESS ABOUT PRO WOMEN LAWS AND INSTITUTIONS 
Most of respondents (87 percent) were not aware of pro women laws and institutions 
established for the protection of women’s rights, while 13 percent were aware of some of 
pro women laws including the Domestic Violence (the Punjab Women Protection against 
Violence Act), inheritance, harassment laws and police station and its helpline, etc.(Figure 
24).   
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Figure 24. Women's awreness about pro women laws  
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Figure 23. Agrarain Women faced Harassment at workplace (N=100)
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The respondents shared that they did 
not know about public help lines to 
report the incidence of harassment and 
to seek help. Only a small proportion of 
respondents were aware of the police 
helpline (15), or rescue service helpline 
(1122). Most of respondents shared 
that they did not share incidents of 
harassment with any family members 
and co-workers due to “guilt” or 
“stigmatization”.  

Overall, respondents of the study 
appeared to be apathetic with respect 
to implementation of laws supporting 
women, mainly, due to unconducive 
environment of government 
departments and poor enforcement.  
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4.1.6    UNIONIZATION  
INFORMATION AND AWARENESS OF UNION/WORKERS’ RIGHTS ORGANIZATION 
A majority of respondents (90 percent) were not aware about unions or workers’ right 
organizations, seven percent were aware and as well as part of organization (Anjuman 
Mazarin or Kissan Ittihad) while three percent awarded but not part of any union and  
worker rights organizations.(Figure 25) 

 
When asked what the unions and workers’ organizations should do for the protection of 
farm workers’ rights on a priority basis, they responded that unions and workers’ rights 
organizations should work for collective bargaining of wages, acquiring land for lease, 
gender friendly and harassment free work environment and others. 

 An overwhelming majority (93 percent) of respondents stated that the union must work 
for fair and just wages, five percent for enabling work environment, while only two percent 
emphasised upon better health facilities. (Figure 26)  

Not Aware Aware but not the 
member

Aware and member

90%

7% 3%

Figure 25. Information and awareness of union or workers right orgnizations  
(N=100)
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FAIR & JUST WAGES ENABLING WORK ENVIRONMENT BETTER HEALTH FACILITIES

Figure 26. Suggested Role of Unions/Worker's Organization
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Women workers who have knowledge 
about union/farmer organisation/ 
worker’s rights committee/ 
cooperatives, they were not satisfied 
with their role in helping women farm 
workers in true sense.  
 
ROLE OF UNION TO PROTECT OF 
AGRARIAN WOMEN RIGHTS  
They shared that unfortunately unions, 
workers’ right organization, or 
Anjuman Mazarin are not effective, and 
women are silent members. They are 
not part of the decision-making 
process. These are the main reasons 
why women workers are not able to 
raise their voices for the protection of 
socio-economic rights, which have 
largely been denied to them.  
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4.2:  STAKEHOLDER CONSULTATION  
Three one-day stakeholder consultations were organized in Lahore, Multan and Faisalabad. 
The objective of the consultations was to collect information on critical issue and sensitize 
stakeholders to convince on the need and evolve common position on agrarian women’s 
labour rights. Overall more than 200 stakeholders participated (144 women and 64 men) 
in three consultants. Representation of all districts of Punjab was ensured in three regional 
consultations.   

Participants discussed the issues faced by farm 
worker, tenant farmers, agribusiness and 
landholders in general; i.e. unequal and low 
wages, health hazarded, harassment at 
workplace, gender based violence, access to 
market, mobility, safety, on form training and 
skills development,  access to service delivery 
outlets, long and undefined  working hours, 
agrarian women representation at political and 
public spheres.   

In all stakeholder consultations; participants urged upon dire need of gender parity and 
recognition of socio economic rights of agrarian women, establishment of socio economic 
protection mechanism and create an enabling environment for organization, association, 
unionization and networking.   

Participants also appreciated Punjab government endeavors towards pro women 
legislation and actions but unfortunately Government departments don’t know the strategy 
to protect the agrarian women workers’ rights into labour.  

The participants of all consultations suggested 
and recommended that agriculture must be 
declared as “industry” and other relevant 
labours and other pro women laws must be 
amended. They also demanded the effective 
implementation of chief minister women 
empowerment packages and other initiatives 
i.e. day care center, 33% representation of 
women in all public committees, boards etc.  
Weak monitoring and accountability system 
was also discussed and consented that it should 
be improved respectively.  
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Agrarian women workers are 
underreported in the informal sector 
of agriculture. Collect of gender dis 
aggregated data is much needed.  
 
Shahnaz Iqbal, representative of 
Labour Education Foundation 
 

4.3:   FOCUS-GROUP DISCUSSION 
In connection to prior consultations, four focus-group discussions were held with four 
cluster groups.   Cluster one comprised women from agriculture workers, farmers’ groups, 
water management, small landholders, and representatives of ginners, traders, commission 
agents, price control committee and women engaged in agriculture businesses. 

Cluster two included key representatives of 
relevant government departments: labour, 
agriculture, livestock, industries, commerce, 
P&D, WDD, human rights, education, health, law 
including representatives of focal persons of 
GSP Plus treaty cell and SDGs Unit. Cluster three 
involved representatives of farmers’ 
associations, alliances, networks, organizations, 
cooperatives, academia, media, CSOs, INGOs, 
and cluster four comprised legislators, MPs, 
elected representatives of local governments 
especially elected on labour and peasant seats, 
political parties and others (see section 3.5 of 
chapter 3).  

Participants shared their views and opinions in a candid way on the five thematic areas in 
perspective of labour rights and gender lens. All the discussions were video recorded with 
permission of the participants and later transcribed into verbatim for analysis purpose.  

4.3.1:  LEGAL PROTECTION OF AGRARIAN WOMEN WORKERS 
In all focus-group discussions, the participants raised the issue of protection of agrarian 
women workers’ socio-economic rights in labour laws. Participants discussed that there is 
a need to amend the provincial laws and relevant rules to protect them in legal framework. 
Participants also discussed the legal and judicial system, including court congestion and the 
inefficient delivery of legal services to resolve agrarian labour disputes.  

Representatives of labour and women workers’ organizations emphasized that agrarian 
women workers are underreported in the informal sector of agriculture and collection of 
gender disaggregated data is much needed (cluster 1, 3 & 4). 

Dr. Akram Gill, Executive Director, Mahnat organisation 
suggested that statistics on working women’s on farm 
and off farm activities, various activities in rural 
market and in the household, are vital and should be 
collected and packaged for the purpose of research and 
planning.  Ms. Shahnaz Iqbal, representative of Labour 
Federation urged that women should come into politics 
and become the part of decision-making bodies. 
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Women peasant representatives can 
represent the peasant issues in 
councils. Seats must be reserved for 
women peasant.    
 
Arifa, representative of women 
group  
 

Democratic roles of authorities at 
different tiers of government; i.e. 
development functions must be 
reserved for local government.  
 
Justice (R) Nasira Javed Iqbal 
 

4.3.2:  WOMEN POLITICAL PARTICIPATION AND DECISION MAKING 
Discussants in all four clusters agreed that overall women’s participation and 
representation in politics and decision making is very low at Punjab level. The gender gap 
is very significant between the CNIC and voter registration. Political parties have very low 
membership of women peasant/labour. Seats are not reserved for women peasant at local 
and provincial level.  

Discussants in cluster one, opined that gendered division of labour, traditional gender 
roles, hegemonic political structures of political parties, and a focus on femininity were the 
main characteristics of the political system in Pakistan, which mainly lends more support 
to men to come into power. The limited political participation of women mainly owes to 
socio-cultural practices and their economic dependency on the male counterpart in the 
household. Additionally, poverty, illiteracy, gender segregation in social roles are other 
factors that inhibit women’s political participation. 

Participants highlighted that women representation is 
also very low in the price control committee. They also 
stressed the compliance of “The Punjab Fair 
Representation Act 2014” to ensure 33% of women’s 
representation at all departments, bodies’ 
commissions and committees.  Participants agreed that 
there is a need to reserve seats of women peasant and 
labour in “The Punjab Local Government Act 2013”. 
Although women have been elected to legislative bodies, mainly because of quota allocated 
to women, they are restricted to contest general elections as their male counterparts do. 
They agreed upon the fact that the male representatives elected on general seats, do not 
represent farm workers, or the issues of agrarian workers. 

Justice (R) Nasira Javed Iqbal, stressed that democratic 
roles of authorities at different tiers of government; i.e. 
development functions must be reserved for local 
government. Policy and legislative functions including 
oversight should be for provincial and federal 
governments. Discussants viewed that there was a need 
to focus on the education of rural women on their 
voting rights and political parties must be sensitized to 
include the socio-economic uplift of agrarian women in 
their party manifesto.  

4.3.3:  WORKING CONDITIONS  
Discussants in all four clusters highlighted a number of healthcare risk and problems faced 
by agrarian women such as work load, physical injuries, sickness, allergy, asthma, anemia, 
and reproductive health difficulties. Some discussants, especially members from relevant 
NGOs focused on the provision of healthcare and family services to agrarian women to 
uplift their health condition.  
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Additionally, some discussants urged that women development department having the 
mandate, should establish day care centers near farming fields to support mothers and also 
to give protection to their children from dangerous chemical fertilizers, diseases, and toxic 
insects/animals such as snake and scorpions. Discussants emphasized the provision of 
primary healthcare facilities and emergency services at their door step (Cluster 2&4). 
Discussants in cluster (3) argued that health and safety network should be strengthened by 
government, and women health insurance should be made mandatory in health policy.  

4.3.4:  EMPLOYMENT AND WAGES  
Discussants in all four clusters believed that agrarian women do not get equal 
opportunities and ‘just’ environment for their economic empowerment. Women get 
unequal wages, do not have business options, have restricted mobility, and frequent 
harassment at their workplace. 

Agrarian women have little or no part in decision 
making in household expenditures. Male family 
members have full control over their wages. 
Women are not respected at their workplace, 
and face harassment, low wages, wrong 
distribution of wages especially the fact they 
were paid according to barter system in goods or 
services rather than wages. There is a weak 
mechanism for monitoring of wage fixation 
despite minimum wage set by the government 
for the labor workforce. 

4.3.5:  ECONOMIC AGENCY  
Women’s knowledge and access to micro-credit schemes is limited. Discussants in cluster 
(1, & 4) viewed that agrarian women by and large work in an informal way i.e. without any 
contract agreement, job security, and with pay leave entitlement. Women have registered 
land but do not have possession of that land. Businesses are not registered on their name. 
Issues connected to land titling/records tie up a large proportion of the rural population in 
litigation and unproductive activities, which leads to disempowerment and reduced access 
to justice, credit, technology, services etc. Women 
face difficulty in the sale of crops, vegetables and 
livestock. The market mechanism is not supportive 
to them. They also suggested that women 
representation should be ensured in committees of 
“anjuman tajran” chamber of commerce, price 
control committees and others.  

Some discussants in cluster (3) proposed that 
women must be given grants and essential modern 
farming skills training so they could get better yield 
and earn profit. Discussants in clusters (1, 2 & 4)  
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viewed that farmers’ organizations should be established at village and UC level to start 
networking related to agriculture production, livestock management, and linking farmers 
directly to appropriate markets. 

4.3.6: SOCIAL PROTECTION  
Almost all discussants in four clusters agreed that overall women, particularly agrarian 
women (farm workers and tenant farmers) are mostly excluded from social safety nets. 
Women also stated that illiteracy in the modern era is a big disadvantage for them. Social 
transfer programs such as food transfer, subsidies, and cash transfer programs, and health 
assurance schemes are largely not accessible to agrarian women, thus, they remain in the 
vicious circle of poverty. They solely rely on conventional farming. Facility of EOBI is 
existing but they do not have access to free health care centers. 

4.3.7:  WORKPLACE HARASSMENT  
Discussants in all clusters opined that women in every sector face harassment, however, 
the frequency and form of harassment can vary with respect to occupation and profession 
of women. In the agriculture sector, women are confronted with frequent and myriad 
forms of harassment including stalking, teasing, ogling, sexual remarks, obscene remarks, 
and sexual assault. 

Discussants in group (1, 2 & 3) highlighted the absence of any reporting mechanism of 
sexual harassment of agrarian women.  Mostly agrarian women experience a sense of 
insecurity while working under a power relationship where the employer/landlord, or 
even their acquaintance is in a position to exploit, threaten, and harass them, and it is 
hardly reported or documented.   

4.3.8:  AWARENESS AND SENSITIZATION  
It was discussed that women did not know about their legal rights and institutional 
mechanisms put in place for their help and support. For this reason, discussants in all 
clusters viewed that a strong advocacy campaign should be launched to weaken the deep-
rooted patriarchal mindset. The participants of all clusters stated that if women face 
harassment or loss, they find no institution for compensation or to lodge to a written 
complaint. Women face social pressure also to not pursue for justice. Furthermore, women 
parliamentarians should take up this issue for effective lobby at provincial level among 
policy makers.   

4.3.9:  UNIONIZATION  
Discussants in clusters (2 & 4) suggested that farm workers should form their unions 
where women should be promoted into leadership roles. Justice (Retired) Nasira Javed 
Iqbal said, “Women farm workers should make their independent union.” This was the 
prime duty of the labour department to educate farm workers to form the union.  

Women groups also discussed their concerns on gender biased behaviors of male 
dominated labour federations, collation and trade unions. They shared that a significant 
number of women were members of trade and labour worker organizations but workers 
are not on key decision making positions. The participants of all clusters agreed that no 
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agrarian women worker union is formed and registered, so there is a need to bring 
awareness among citizens to form the union/cooperative of agrarian women workers and 
get it registered.  

The participants agreed that an effective monitoring and accountability mechanism must 
be established in compliance with the ILO conventions.   

4.4:  KEY INFORMANT INTERVIEWS 
Key informant interviews provided critical insights from a range of perspectives on laws 
related to protection and support of agrarian women, government initiatives, and 
challenges confronted in the realization of agrarian women’s socio-economic rights. These 
perspectives were solicited using a questionnaire for key stakeholders.  

4.4.1:  AGRARIAN LEGISLATION 
Informants believed that existing labour laws are deficient to address the issues of working 
conditions, social protection, and terms of engagement, payment of wages and allied 
matters of the women working in agriculture sector. The existing labour laws are not 
applicable in the agriculture sector and other women laws tend to be rarely beneficial for 
the women working in agriculture sector in Punjab.  

Working women in agriculture are unaware about all these laws/policies, hence, they 
remain at a disadvantage and face discrimination. The administrative actions are devoid of 
integrated mechanisms to support women working in agriculture. The Agriculture, Labour, 
and Women Development Department remained so far unable to incorporate agriculture 
women in their central policies.  

Informants also appreciated the Sindh government’s 
initiative for the protection of agrarian women socio 
economic rights. Sindh Labour Policy has already 
recognized the agrarian women workers’ rights.  

It was appreciable that the Punjab government took the 
initiative and decided in the Punjab Labour Policy 2015 that agriculture workers ‘rights 
would be protected but till date no progress has been made.    

4.4.2: AGRICULTURE UNION 
Informants highlighted the absence of agrarian women workers’ trade unions in the 
province. This information was further corroborated by the informants that not a single 
women’s agriculture union is affiliated with the federation. Some of informants shared that 
freedom of expression and freedom of association is suppressed and restricted. Some 
informants from the federation and government 
departments believed it difficult to organize and bring 
farmers together on one platform due to a number of 
reasons including a wide geographical spread, varied 
political affiliation thus division among farmers, and lack 
of resources for the purpose. However, farmers’ unions 

Not a single agrarian women’s trade 
union is registered in the Punjab 
province.  

 Officials of federation  
 

Sindh Labour Policy has been 
already recognized the agrarian 
women workers’ rights.  
 

Faiza Malik, MPA PPP, Punjab  
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such as Pakistan Kissan Ittehad, Mazdor Union, PunjabKisan Committees etc. do not give an 
equitable representation to women.  

4.4.3:  EXPLOITATION OF AGRARIAN WOMEN  
Almost all of the informants believed that women working in the agriculture sector are 
exploited in terms of low wages, no job security and benefits, adverse working conditions, 
lack of control over resources and assets, low decision making, hazardous working 
conditions, very little access to social transfer programs, and sexual harassment.  

The public sector institutions and coordination 
mechanism are not reaching the women working in 
agriculture sector. Women working in agriculture 
sector in the province are neither represented in 
district level committees, nor are their issues discussed 
in these committees.  Informants suggested that 
Government and the NGOs should start interventions 
keeping in view the specific needs of the women working in agriculture sector in the 
province of Punjab, and for sustainability, should also involve them in the implementation 
process.  

4.4.4: GOVERNMENT AND SEMI-GOVERNMENT INITIATIVE TO UPLIFT WOMEN STATUS  
No single government department is mandated or responsible for the protection of socio-
economic rights of women working in agriculture sector in Punjab. Poor coordination and 
limited outreach of relevant government departments exacerbate the condition of agrarian 
women.  

A majority of informants believed that Initiatives and projects are not reaching their 
targets; they are in fact unaware about these initiatives and benefits of these interventions 
are very limited. There is no immediate health and safety facility available to women 
working in agriculture field, however, 1122 is an emergency service that is available free of 
cost. 

Some informants from Labour and Agriculture 
Department highlighted the allocation of 15 percent 
employment quota for women in Punjab for 
encouraging women economic participation through 
employment. They also informed that the 
government has exempted tax on small farmlands i.e. 
less than six acres. Additionally, they viewed that 
cash transfer programs such as BISP, Bait ul Maal, 
Zakat also support women in reducing their 
economic encumbrances. Provision of micro-credit 
facility by PRSP, NRSP, Khushali Bank, and Kashf 
were also counted as support mechanism for 
encouraging women entrepreneurship.  

No single government department is 
mandated for protection of socio-
economic rights of women working in 
agriculture sector.  
 
The government initiatives have limited 
outreach to agrarian women, thus they 
rarely benefit.         

 
Sadia Khan, policy expert  

No specific law exists to protect and 
promote the rights of agrarian 
women. Other women laws tend to 
rarely benefit these women. 
 
Shama Hassan, micro-finance expert  
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4.4.5:  CHALLENGES 
Informants discussed a number of challenges in ensuring socio-economic rights of women 
working in the agriculture sector. They mentioned that women have little access to modern 
equipment and technical farming; however, men have access to these. They feel 
discouraged in agribusiness due to unconducive and intimidating environment: patriarchal 
culture does not support women in agriculture; there are no formal and alternate dispute 
revolutionary provisions for ensuring the safety of women working in agriculture sector, 
and women are not encouraged to form unions and to accumulate power and strength.  

Informants urged that legislation should be done to protect and promote the rights of 
agrarian women. There is a dire need to introduce an integrated plan of action catering to 
the needs, and potential of women working in the agriculture sector.  
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Chapter 5.  KEY FINDINGS  

The key findings that were derived from the qualitative and quantitative analysis of data 
have been presented under the five major policy themes including employment and wages, 
economic agency, social protection, working conditions and unionization.  

These findings emerge from desk reviews, consultations, perception surveys, and Key 
Informative Interviews (KIIs) as well as focus-group discussions. Some findings emerged 
over the course of the study and were subsequently highlighted as separate themes.  

Unavailability of Gender Disaggregated Data  
 The Labour department has not sex and gender disaggregated data of women working 

in agriculture sector in Punjab.  
 

 The agriculture department has not gender disaggregated data. 
  

Absence of Gender Specific Targets and Indicators 
 There is also a sheer lacking of gender and sex disaggregated database systems that 

would have provided a solid basis for evidence based policy making so that the socio-
economic rights of agrarian women could be protected through labour laws. 
  

Legal and Policy Frame Work  
 Women’s contributions in agriculture sector, is unrecognised, unpaid, underrated, and 

overlooked. Due to the unavailability of legal protection agrarian workers experience 
more socio-economic marginalisation. 

 Unfortunately, and worryingly, the labour laws do not recognise this form of labour. 
Ironically the Punjab Labour Policy 2015 does indicate that this area would soon come 
under labour protection and welfare, but to date no progress has been made. 

 Meanwhile the Punjab province does not even have its agriculture policy. It indicates a 
weak institutional and regulatory framework for agrarian women workers in Punjab.  

 Also, the Punjab Women Empowerment Policy and Women Empowerment Package do 
not catalogue agrarian women’s rights.  

 There are inadequacies in the legal and judicial system as well, including court 
congestion and the inefficient delivery of legal services to resolve agrarian labour 
disputes. 

Male Dominance and Socio-Cultural Constraints  
 Data analysis revealed that 65% of women were equally contributing at home and in 

the fields but were still not recognised as head of the household.   
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 One of the worrying statistics was that 68% of the agrarian women are illiterate. 

 Regarding, 79.4% of women fell into agriculture as occupation but only out of 
compulsion, not choice. All the sources validated that a strong male dominated 
culture exists in the rural areas of Punjab, thus women do not have equal status and 
participation in decision making. A patriarchal system runs throughout not only 
organised society but also in individual relationships. Exchange marriages and 
polygamy are commonly practiced especially in south Punjab and preference is given to 
sons for pursuing higher education and getting better nutrition.  

 Primary qualitative and quantitative data shows that women frequently faced gender 
based violence, domestic violence, sexual harassment at the workplace and public 
places. Additionally, exchange, early and forced marriage, bounded labour, sexual 
assault, rape, murder and other harmful customary and inhumane customary practices 
commonly exist in rural areas.  

Women’s Ownership of Land  
 Land is a valuable asset to own, and is socially and traditionally often associated with 

the ‘honour of the family’ and ‘prestige.’ In the same context, women are discouraged to 
get their share of land, particularly when the land area is large.  

 Agrarian women have no financial autonomy or purchasing power to buy agriculture 
land and hold it independently. Sixty four percent (64.71%) women possessed 
inherited land, 17.65% received land as a gift from their husbands while only 17.65% 
women purchased the land on their own.  

 Ninety nine (99%) women have no written land lease agreements, while only one 
percent have formal written agreements. Landlords are reluctant to write agreements 
with women tenants because of patriarchal and gender biased behaviour, and also to 
avoid heavy taxation and legal bindings.  

 Women’s access to and control of land have practical problems in operationalizing 
reforms. There are many loopholes in the laws that are then misused by landowners to 
their benefit – inconvenient location of revenue courts and prohibitive litigation 
expenses for example, work as a deterrence for peasants, while in most cases land 
surrendered by the owners is mostly unusable or would require heavy investment.  

 Issues connected to land titling/records tie up a large proportion of the rural 
population in litigation and unproductive activities, which leads to disempowerment 
and reduced access to justice, credit, technology, services etc. 

Economic Agency  
 Seventy seven percent (77%) of agrarian women did not know about micro-credit 

organisation and institutions. 



PARTICIPATORY POLICY ASSESSMENT: Socio-economic Rights of Women Working in Agriculture in Punjab | 71 
 

 Eight one (81%) agrarian women workers could not get loans due to lack of 
information, complicated procedures and lengthy documentations; i.e. strict loaning 
 

criteria, property documents, guarantees, have no own income generation assets, 
gender discriminatory behaviours of officials, lack of facilitation, high rate of interest of 
bank and micro credit organization and institution. 

 Sixty four percent (64%) of agrarian women workers have restricted mobility and little 
or no involvement in the sale and purchase of agricultural products.  Twenty five 
percent (25%) of women sell their products in the open market while 11% are not 
involved in affairs of the market.  Agrarian women worker’s access and approach to the 
market, their involvement in the sale and purchase of their agricultural products 
remains very low because of socio-cultural constraints.   

 The agricultural tax for agrarian women also appears as a hurdle, which reduces their 
productivity efforts.  

 Inadequate credit conditions for agrarian women workers are also causes to improve 
their agriculture sector business. The study also revealed that the male head of the 
household uses majority of these loans if women are able to get them from the 
government or NGO.  

Employment and Wages 
 Eight seven percent (87%) of women received the wages in kind instead of cash. Most 

of the agrarian women workers are exploited in terms of less or delay payments of 
work. On the other hand, men usually received wages in cash.  

 Eighty five percent (85%) of the agrarian women workers believe that they put equal 
effort as their male counterparts but do not receive wages equal to them. The 
perception survey tools validated that a number of factors influence wages that include 
gender bias, confined perception about women’s work, control and access of men on 
modern technology related to agriculture, etc.  

 Women tenant farmer found themselves more measurable because they don’t have 
sufficient assets and finance. Sometimes, they bear losses and cannot pay fixed rent to 
their landlords but the landlords force them to clear the rent in case of remaining debt 
which results in a situation of bonded labour or modern day slavery.  

 About 75% of women involves in family based farming. Women spend around 12 to 15 
hours daily on agricultural activities, however they do not receive payment for their 
work on time.   

 About 59% of agrarian women workers do not have financial autonomy to spend their 
income according to their own will. 
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 About 65% of female youth in rural areas is engaged in the agriculture sector. Although 
the large number of women enables them to earn money, they still receive much less 
than what an employer will pay to men for the same job. Women are highly underpaid.  

 Child labour and bonded labour is high because of small land holdings, where women 
and children have to do intensive labour to make the both ends meet. 

Social Protection  
 About 100% agrarian women workers do not have access to any food transfer program 

and are not benefitting from any nutritional supplements. 

 Social protection schemes like PESSI and EOBI do not cover the agriculture sector and 
agrarian women are deprived of such social protection facilities. 

 Women face unequal opportunities in terms of nutrition, education, income, 
employment, asset ownership and poor access to prenatal, natal and postnatal care 
affecting their health.  

 Although, 67% agrarian women have not birth registration facility in their 
neighbourhood, 86% agrarian women workers have nevertheless registered their 
children, irrespective of whether they are boys or girls. This indicates a high level of 
awareness and sense of responsibility among women in giving their children their right 
to identity. 

Working Condition   
 A majority of farm workers and tenant are insecure because of informal working 

relationship between landlord and farm worker tenant. The farm workers are not 
entitled to the benefits of a formal job such as paid, sick or maternity leaves, fix wages 
and health insurance and other benefits. They fulfil their needs by themselves.    

 It was also discovered that women’s time and burden of the household and farm 
activities has increased while their capacity to cope with the climate shocks has 
decreased. This further deteriorated their health and livelihood. The health of an 
agrarian woman’s children’s is worse than those of other children. Factors related to 
the children’s health and malnutrition has gone down.  

 The hazards for young working girls include physical abuse, no protective gear, and 
exposure to chemicals that may increase risks to their reproductive health, little 
information on hazards, and no medical services. 

 Almost 92% agrarian women workers do not have access to any government health 
insurance schemes for themselves, their children, or dependents. The only reported 
health facility among survey respondents was one for polio vaccination, while, for other 
epidemics, there was no facility in vicinity. In case of illness/disease, a major chunk of 
household income of farm worker and tenant women was used for medicines and 
treatment, which led towards a decrease in their daily subsistence. 
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 About 68% agrarian women workers continued their work during pregnancy. Sixty two 
percent (62%) agrarian workers managed to handle an adverse situation by  
 

themselves, through indigenous and traditional methods, since no emergency first aid 
was available in case of injury or health hazards. Most of the respondents do not receive 
any compensation from the owners or landlord. 

 About 84% agrarian women workers were harassed at their workplaces as well as 
other public places by their co-workers, landlords, and other men. They were also 
harassed while travelling in public and even private transport.  

 About 41% were harassed through passing sexual comments, 11% by whistling, 21% 
faced actual sexual assault, a violent physical attack and stalking or blocking their paths, 
15% faced harassment by having their photos taken by strange men without their 
consent, character assassination and luring them on pretext of help, six percent faced 
touching, four percent were shown obscene gestures while two percent always 
remained in fear of kidnapping.  

Unionization 
 About 90% of agrarian women workers were not aware about unions or workers’ 

rights organisations. In Punjab, there was no agrarian workers’ union. Lack of unions’ 
means that workers cannot legally elect a collective bargaining agent. While under all 
four versions of provincial Industrial Relations Act; a law for settlement of industrial 
disputes and registration of trade unions, the provisions in place for the protection of 
workers right to associate fell well short of international standards. 

 Ten percent of the women said they had knowledge about union/farmer organization, 
or worker’s rights committee and cooperatives, but they were not satisfied with these 
organisations’ role in helping women. Agrarian women workers are silent members and 
are not part of decision making.  

 Under cover of implementation of Action Plan 2015, freedom of association, expression 
and formation of unions is restricted. 

Women’s Participation in Political and Public Life 
 There is a lack of representation of agrarian women workers (peasant/labour) in the 

local government system as well as provincial and political system. Male 
representatives elected on general seats, do not really represent farm workers or their 
issues. 

 Women’s inclusion in the agriculture market committees is also very low and limited.  

 There is lack of participation of agrarian women in decision-making bodies of public 
and political parties’ structures. Meagre participation and representation of agrarian 
women also exists in the political system. 
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 Consultations, focus group discussions and key informative findings emphasized on 
“land reforms” which have not been implemented, although all political parties 
provided for the same in their party manifestos.  

Capacity Building 
 Eighty five percent (85%) agrarian women workers did not know about any institution 

or organization providing training to start economic activity in agribusiness. In 
addition, their limited education or in most cases illiteracy, meant they had a lack of job, 
educational opportunities and training in key areas such as kitchen-gardening, fruit 
production, livestock management, and food processing and preservation which stands 
as barriers in their efforts towards economic development and empowerment. 

 Inefficient use of agricultural inputs such as water, seeds, fertilizer, slow development 
and dissemination of modern technologies, poor connectivity with markets, and limited 
value addition in the sector.  

 There is a need to enhance the capacity of relevant stakeholders for policy making on 
relevant regulatory and legal issues through a gender lens. This lack of capacity, 
including when it comes to collecting relevant data and statistics, remains a central 
cause for concern.  

 There was a lack of gender sensitivity in implementation mechanisms and weak 
compliance of constitutionally guaranteed fundamental rights, signed international 
conventions, treaties and commitments, i.e. GSP+, SDGs, & etc.  

Lack of Accountability Mechanism 
 Eighty nine percent (89%) agrarian women workers were not aware of government 

overseeing at their workplace. Only some of the landlords and agribusiness workers 
shared information about visits made by agriculture department officials. Non-
availability of over sight mechanism increases the cases of harassment and exploitation 
of the vulnerable groups particularly farm workers.   

 Lack of adequate infrastructure to measure the contributions of unpaid care work 
especialy for rural agricultural women.   
 

Awareness of Pro Women Laws and Protection Mechanism 
 87% agrarian women workers were not aware of pro women laws and institutions 

established for protection of women rights. They also did not know about public help 
lines to report the incidence of harassment and to seek help. Only a small proportion of 
respondents were aware of the police helpline (15), or rescue service helpline (1122). 
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Chapter 6. RECOMMENDATIONS 

On the basis of the consensus developed in the multi-stakeholder consultations and 
outcome of focus-group discussions, perception surveys, key informative interviews, the 
study recommends collaborative efforts on the part of the public and private sector to work 
for the cause of women working in the agriculture sector of Punjab. It suggests short term, 
medium term and long term measures and a way forward for amelioration of the 
conditions of this vulnerable segment of workers.  
 
Collect Sex and Gender Disaggregated Data  
 There is a dire need to collect sex and gender disaggregated data to address the gender 

disparity faced by agrarian women in Punjab, and so that there may be improvement in 
the policy framework and its implementation.  
 

Legal Protection of Agrarian Women Workers Right  
 Freedom of Association and Collective Bargaining; Effective enforcement mechanism is 

needed for the implementation of The Punjab Industrial Relations Act, 2010 for the 
formation and registration of trade unions in agriculture sector in Punjab.  

 Forced Labour/ Bonded Labour; The Bonded Labour System (Abolition) Act, 1992 
excludes the agriculture sector. The law must be amended. The vigilance committees 
should be constituted under the law at the district level to address the issues of women 
and their families of the agriculture sector in case they are involved in forced or bonded 
labour. 

 Child Labour; any form of female child labour in agriculture sector should be addressed 
through the Punjab Restriction on Employment of Children Act, 2016. The issue of 
enforcement as the existing inspection machinery should cover the agriculture sector. 

 Payment of Wages; The applicability of Minimum Wages (for Unskilled Workers) 
Ordinance, 1969 should be extended to the agriculture sector through a notification by 
the Government. However, the cost of living of the workers engaged in agriculture 
sector should also be taken into account before issuing such notification. 

 Working Conditions and Working hours; currently, there is no law in place to regulate 
the working conditions of the agriculture   workers. There is need to either amend the 
existing laws or to introduce new laws for regulating working hours and working 
conditions of the workers engaged in the agriculture sector. 

 Discrimination in Wages and Employment; the existing laws in the province do not cover 
discrimination in employment and wages. The Government of the Punjab should 
consider introduction of amendments in the existing laws to address this aspect in the 
light of ILO Conventions 100 & 111. The benefits of new provisions should also be 
transferred / extended to women working in agriculture sector.    
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 Health and Safety; There is no Occupation Safety Health (OSH) law in Punjab. Therefore, 
OSH law is needed, which would ensure health and safety at workplace of the women 
working in agriculture sector. 

 Compensation; Strong enforcement is needed because “The Workmen Compensation 
Act” is non-beneficial for women working in agriculture sector 

 Dispute Resolution; the alternate dispute resolution mechanism existing “The Punjab 
Local Government Act” should be strengthened for the dispute resolution of the 
agriculture sector workers. 

 Social Protection; Social protection of women working in agriculture activities can be 
ensured through their registration with Punjab Social Protection Authority and 
gradually they should be covered under the PESSI and EOBI.   

 Maternity Benefits; Maternity benefits should also be extended to the landless workers 
in agriculture through amendments in the existing legislation 

Agrarian Women’s Participation in Political and Public Life 
 Effective and inclusive representation of agrarian women in political party structures 

i.e. central executive committees and system is needed to protect their rights. Today 
this is more vital than ever before especially in context to climatic change, 
environmental disasters, and economic crisis worldwide. Women must be heard, as 
they are a major part of the agriculture sector, and since they are the main contributors 
it is also fair and just to give them space.  

 Women Peasant/ Workers Seat; these seats must be reserved at the union, town and 
district level in the local government act. Criteria of candidate must be developed 
realistically on holistic grounds and encourage farm labour.  

 Fair Representation of Agrarian Workers; Agrarian workers, especially women workers 
have no one to speak for them. They need support in the provincial and national 
assemblies as they need in the local union and tehsil councils, but more than that they 
need their own voices in assembly so that they can best describe their own issues. This 
is also a way in which they can participate politically. 

 33% Representation of Women; this should be the least percentage quota whereby 
women workers must be found in provincial standing committees of labour, agriculture, 
industry, commerce and commissions.  

Increase Mass Awareness on Issues of Agrarian Women Workers 
 IEC Material Development; Information, education and communication material on pro 

women laws and their implementation mechanisms should be developed using 
innovative approach to influence hostile behavior. They should be widely disseminated. 
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 Mass Awareness Campaign; amass awareness campaign should be conducted on pro 
women laws, its implementation mechanisms i.e. helplines, women police help desk and 
smart phone apps, etc. and on the importance of individual multiple identities in the 
context of safety. Agrarian women workers should be part of the campaign to ensure its 
sustainability.   
 

 An Awareness and Sensitization Campaign should also be conducted to educate agrarian 
community particularly; the right use of fertilizer and pesticides, quantity of water, and 
harvest timings. NGOs, CSOs, labour organizations, women rights organizations, and 
trade unions can also be effective in raising awareness among members of their rights 
and obligations toward workers, including family members on their farms. 
 

Professional Skills Enhancement of Agrarian Women 
 Establishment of Skill Development Centre; Agriculture and Labour Departments should 

establish ‘Skill Development Centre’ at the village level where farmers, particularly 
women can get information on how to increase their yields/productivity.  

 Skill Training Programmes should promote income generation, target agricultural 
production and services and to build their capacities and strengthen value-chain 
network. It must be aligned to market-based trades.  

 A Toolkit should be produced to help policy-makers; covering the different socio-
economic aspects of women working in agriculture including elimination of child labour 
and should address, bounded labour and modern forms of slavery. 

 A Gender Sensitization Programme and refresher courses for all stakeholder must be 
mandatory.  

 A formal on-going orientation training programme for agrarian women workers should 
be launched by covering pro women laws, harassment at work and public place, 
inheritance, honour killing, Women Protection Act, domestic violence, early child and 
forced marriage gender based violence, customary practices, etc.  

 Universities’ Program; Public and private universities should expand their outreach 
programs to rural areas and agriculture universities should establish women training 
centres focusing on rural women farmers and capacity building of rural women leaders. 
 

Affirmative Administrative Actions 
 The relevant government departments including Transport Department, Agriculture 

Department, and Women Development Department should collaboratively provide free 
bus service to and from work, for women working in agriculture sector.  
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 Labour, Agriculture, and Women Development Departments need to re-evaluate their 
mandatory oversight/monitoring/inspection, and to devise mechanisms for ensuring 
socio-economic uplift of agrarian women.   

 Strong Mechanisms; For local land administration and local community access to land 
documentation, mapping, and dispute resolution processes must be in order to increase 
efficiency, better reliability of local knowledge of ownership and classification issues, 
and ensure public awareness, transparency, and accountability. 

 Gender Responsive Budgeting; Gender responsive budgeting is required to facilitate 
women to access opportunities to work. Infrastructure developments such as roads, 
streets, sewerage, transport, primary health facilities can help reduce poverty and 
women can engage themselves in economic activities.  

Ensuring Social Safety  
 The cash transfer programs and other social safety nets should encompass the poorest 

of poor farm workers and tenants’ farmers and provide financial assistance for 
schooling of their children along with stipend. 

 Women working in agriculture are vulnerable on account of supplementary assistance. 
They should be provided payment towards hospitalization fees, and reassigning 
pregnant women to work that is not physically taxing.  

 Agriculture sector and women engaged therein should be included in social safety 
schemes by enabling them to benefit these schemes. 

 Women should get equal access to loan and credits, and temporary measures should 
also be put in place when required.  

 Social Safety nets and cash transfer programs, such EOBI, PESSI, BISP, Khidmat Card, 
PPAF, Zakat, Bait ul Maal, WWF etc. should particularly include underprivileged 
agrarian women in their domain for reducing poverty and improving health and 
education outcomes. Presently, almost all women are excluded from these measures.  

 Supporting women entrepreneurship; Women in agriculture sector are unaware about 
micro-credit and interest free loan (provide by Akhuwat) schemes. Such organisations 
should inform agrarian women about their outreach and processes for giving them 
confidence to start entrepreneurship.  They have little knowledge on reproductive 
health, preventive care, HIV/AIDS care, and basic curative care, which Primary & 
Secondary Healthcare Department should consider.  

 Most of the agriculture women have a minimal subsistence level and in case of sickness, 
a major chunk of their income is used in lieu of medicine/treatment. Government 
should ensure health insurance (e.g. SEHAT CARD) for agricultural women.   
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 Primary and Secondary Healthcare Department may make arrangement for provision of 
emergency services to women farm workers. For this reason, a mobile health unit 
should be provided at village level. 

Strengthen the Role of Unions, Associations and Cooperatives 
 Agriculture cooperatives could be a good alternative for the self-employed women with 

small land holdings wherein they can pool resources for efficient use. An immediate 
option for uplifting of women engaged in agriculture sector is the formation of unions 
so that they can stand for their socio-economic rights.  

 Labour, agriculture and women development department should launch awareness and 
sensitization campaign on role of unions, associations and cooperatives to form unions, 
associations and cooperatives for enabling them to struggle for achieving better 
employment, wages, job security, and allied benefits. Women’s rights organisations, 
labour education organisations, trade unions can also be effective in raising awareness.  

 Collective bargaining is an important means to improve wages, working conditions, and 
safety and health, and agricultural workers’ unions, associations and cooperatives can 
be very effective in promoting, monitoring and enforcing decent work rights and 
protections for their members.  

Data Collection and Future Research Directions 
 All relevant departments, (Labour Department, Social welfare Department, Agriculture 

Department, Social Security Department, and Women Development Department) 
should collect quantitative and qualitative data on grass root levels on the state of 
socio-economic conditions of agrarian women and various activities in rural market 
and in the household. The data should be publicly available for the purpose of research 
and planning.    

 Research supervisors and research scholars should work on the issues pertaining to 
socio-economic rights and challenges to women in agriculture sector in Punjab. A list of 
topics on the issue should be shared with the students going to start their mandatory 
thesis work. Academia, policy makers, and development experts should contribute 
towards evidence-based policy making for uplift of socio-economic status of agrarian 
women.  
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ANNEX II 
 

SEMI-STRUCTURED INTERVIEW SCHEDULE FOR WOMEN WORKING IN 
AGRICULTURE SECTOR 

 
Note for interviewer: This information is very important. Please communicate to the 
respondent that the shared information will remain confidential and will be used only for 
research prupose.  
Questionnaire No: ______Date of Interview: ___/___/___ 
District:  _________Location:  1. Urban 2. Rural 
Type of Respondent:  
 
Category of women respondent           Code 
Do not own land but working as labourer   1 
Own land and working     2 
Working in agriculture sector (Agribusiness)  3 
Borrowing land and working under a contract  4 
 
Demographic Information: 
 
1. No. of Respondent.: .………………………………….  

3. Education: ………………………………………………….. 

5. Contact No: ………………………………………………… 

6. If married, No. of children: ………………………… 

8. Gender: (Mention if transgender)………………. 

2  Age: …………………………………………………………………  

4. Occupation: …………………………………………………….   

6. Marital Status: ………………………………………………… 

7. Head of Household: ………………………………………… 

9. Religion: ………………………………………………………….. 

 
10. Monthly wage income in PKR [Less than 3000, 3001-6000, 6001-9000, 9001-12000, 12001-
15000, 150001-18000, 18001-21000, 21001-24000, 24000+ ______________ please note above 
24000. 
  
Themes:  

1. Employment & Wages 
2. Economic Agency 
3. Social Protection  
4. Working conditions  
5. Unionization  
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Sr. 
# 

 
Questions 

Categor
y of 

Women 
Respond

ent 
1 2 3 4 

Theme 1. Employment and wages 
1.  Being a labour, why did you choose this profession? Please record the response in 

detail.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

2.  What is the mode of payment to you? 
In cash, in kind or other.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

3.  Do you believe you put in the equal amount of effort as your male counterparts (in 
working context)? (No/Yes). If yes, please give details. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

4.  Do you get equal wages as your male counterpart? (No/Yes). If no, please give the 
reasons why you get low wages.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

5.  Do other family members work in the same profession? (No/Yes). If yes, then how 
many and who are working?  
(Interviewer to record response with respect to male, female, children, old people) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

6.  Who decides about spending the income you earn? Please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

Theme 2. Economic Agency  
7.  Do you know any institute providing loan/microcredit for agribusiness? (No/Yes). 

If yes, please tell details.  
(interviewer to record the details with respect to  PRSP, NRSP, Kashf, AKHUWAT) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

8.  Did you ever contact/approach any bank or institute for agribusiness? (No/Yes). If 
yes, please tell details with regard to its accessibility, conduciveness, and 
behaviour of dealing organization/person.  

√ √ √ √ 
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Sr. 
# 

 
Questions 

Categor
y of 

Women 
Respond

ent 
1 2 3 4 

_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

9.  Do you know any institute/organization providing training to start agribusiness? 
 (No/Yes). If yes, please share the detail/your experience.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

10.  Where and how do you sell your agricultural products? Please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √  × 
√ 

11.  How do you buy agriculture products? Please tell with respect to market 
accessibility, mobility, and interaction at market.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

12.  Are you aware of any institute(s) providing loan for agribusiness? (No/Yes). If yes, 
please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

13.  Have you ever contacted any bank or institute for agribusiness? (No/Yes). If yes, 
please share details with respect to accessibility/help.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

14.  Is the concerned department Institute approachable? If Yes, Which institute did 
you contacted? 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

15.  Are you aware that various institutes providing training to start and expand 
agribusiness? (No/Yes). If yes, please share details. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

16.  Have you ever received any training regarding agricultural field? (No/Yes). If yes, 
please share details. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 
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17.  Did this training help you in your work? (No/Yes). If yes, please share details. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

18.  In result of this training, do you used modern methods and equipment? (No/Yes). 
If yes, please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

19.  What type of facilitation you want from government regarding health & safety, 
social security and economic empowerment, etc? 
Please Specify: 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

20.  Do you pay tax on your rented land? (No/Yes). If Yes, at what percentage and give 
details  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

 √ √  

21.  Do you pay tax on your Product? (No/Yes). If Yes, at what percentage and give 
details  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

 √ √  

22.  If you have borrowed land or working on contract, who has given you land (GOvt 
Dept., Local Landlord, 
Others)__________________________________________________________________ 

√   √ 

23.  Is the land allotted to you directly or to any male member of the family? 
________________________________________________________________________ √   √ 

24.  Is your land is irrigated or rainfed? 
     

25.  How much you pay for irrigation/water? 
     

26.  Do you own agriculture land? Yes or No     
27.  If yes, do you get the land inheritance or you buy yourself?  √ √  
28.  Where do sell your product? (Open Market, Govt, Other_______________)     
29.  Did you get suitable price of your product? (No/Yes).   √ √  
Theme 3. Social Protection 
30.  Do you have access to any cash transfer program including, child benefit, poverty-

targeted, seasonal etc.? for example, BISP, Biat ul Maal, Zakat, PPAF, NGOs. 
(No/Yes).  If yes, Please mention. 

√ √ √ √ 
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_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

31.  Are you the beneficiary of any government cash transfer scheme? (No/Yes). If yes, 
with whom? Please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

32.  Do you have access to any food transfer program?  (No/Yes). If yes, Please 
mention. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

33.  Do you get any nutritional supplement? (No/Yes). If yes, Please mention. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

34.  Do the public work are in support of women folk?  (No/Yes). If yes, Please mention. 
(interviewer to probe about the roads, streets, transport etc in support of women) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

35.  Do you have the facility of birth registration near your dwelling? (No/Yes). If yes, 
Please mention.   
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

36.  Do you have National Identity Card? 
 
 
 

    

37.  Do you have any health insurance scheme available to you?  (No/Yes). If yes, Please 
mention. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

38.  Do you have support from your family, friends, or society?  (No/Yes). If yes, Please 
mention.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

39.  Do you have any kind of healthcare facility available at your doorstep? (No/Yes). If 
yes, Please mention. √ √ √ √ 
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(interviewer to probe about the LHV, LHW etc.) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

40.  Do you have the availability of childcare services?  (No/Yes). If yes, Please mention. 
(interviewer to probe about the vaccination) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

41.  Do you know any legal framework or policies about women rights to 
employment/inheritance/decision making?  (No/Yes). If yes, Please mention. 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

42.  Do you continue working during pregnancy? (No/yes). If yes, how do you manage 
to work? 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

43.  Do you continue working during pregnancy? (No/yes). If yes, do you get any 
affirmative incentive from the owner/landlord?  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√  √ √ 

44.  Do you get any health benefits from your landlord? (No/Yes). If yes, what are these 
benefits? 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

45.  Do you get any support for education and health for your children by the landlord? 
(No/Yes). If yes, what is that?  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ × × √ 

Theme 4. Working Conditions 
46.  How many hours you work daily in field? 

     

47.  How much time is required to reach your workplace from your 
home/dwelling? Pl note the response.  
_______________________________________________________________________________________________
_________________________________________________ 

√ √ √ √ 

48.  What is mode of your mobility? Transportation?     
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49.  Do you feel any harassment at your workplace? (No/Yes). If yes, please 

share details with respect to following and perpetrator:  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 
Stalking __________________________________________________________ 
Ogling/Leering _____________________________________________________ 
Teasing __________________________________________________________ 
Touching _________________________________________________________ 
Sexual Remarks ____________________________________________________ 
Blocking Way ______________________________________________________ 
Kidnapping ________________________________________________________ 
Obscene Gesture ___________________________________________________ 
king Photos with Mobile_____________________________________________ 

√ √ √ √ 

50.  Do you feel/face any health and safety danger at workplace? (No/Yes). If 
yes, what health and safety danger do you feel/face at workplace? 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

51.  If you are wounded/Injured during work,  are you given first aid? (No/Yes). 
If yes, please share detail.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

52.  If you are wounded/Injured during work, are you compensated for it? 
(No/Yes). If yes, please share details.  
(interviewer to record the details with respect to compensation in cash, kind, leave or 
other) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 
 

√ √ √ √ 

53.  Is there any government oversight of your workplace? (No/Yes). If yes, 
please mention.  
(interviewer to record the details with respect to inspection of labour department, 
environment department, or any other government agency) 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 
 

√ √ √ √ 
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Theme 5. Unionization  
54.  Do you know any of Union/Workers Rights Committee/Cooperative? (No/Yes). If 

yes, what are the benefits of these structures?   
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

55.  Is there any Union/Committee available at local level? (No/Yes). If yes, please 
share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

56.  Are you a member of any such committee? (No/Yes). If yes, please share details.  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

57.  Being a member of Union, what you think about the priority areas the union should 
work? 
(Interviewer to ask the question from only the member of union. Further, she/he should probe about 
different areas) 
 

� Better Wages 
� Health Benefits 
� Conducive working environment.  

_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

58.  Any suggestion/recommendation with regard to the study:  
_______________________________________________________________________________________________
_______________________________________________________________________________________________
__________________________ 

√ √ √ √ 

59.  Are you registered with any department as agri-business women? If Yes which 
department?  
(Interviewer to probe about Govt (Agriculture/Labour/Livestock/Water User 
Association), Private (NGOs/Nestle/NRSP etc.), Others _______________________ 

    

60.  The interviewer to debrief the respondent at the completion of interview and to 
provide the respondent a list of supportive services (e.g. hotlines, or victim support 
centers, offices of AF, Dar-ul-Amans, Violence Against Women Center, Trade 
Unions etc.) in the area.  

√ √ √ √ 
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Annex III 
 

QUESTIONNAIRE FOR  
KEY INFORMANT INTERVIEW FOR STAKEHOLDERS DEALING WITH THE 

AGRI-WOMEN 
 
Note for interviewer: This information is very important. Please communicate to the 
respondent that the shared information will remain confidential and will be used only for 
research prupose.  
KII No: ______Date of Interview: ___/___ /___ 
District:  _________Location:      Stakeholder’s Organization: _______________ 
Questions:  
 

1. How do you see the laws supporting the agrarian women in their:  
 
Employment and equal wages 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
_________________________________________________________________________________________________________ 
 
Economic activity 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
_________________________________________________________________________________________________________ 
 
Social protection 
 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
_________________________________________________________________________________________________________ 
 
Working condition  
 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
_________________________________________________________________________________________________________ 
 
Unionization  
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
_________________________________________________________________________________________________________ 
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2. What are the government initiatives, particularly your department for supporting agrarian 
women in following thematic areas: 
 

Thematic area Overall government (Any 
Department(s)/organization(s) 

Your 
Department/Organization 

Employment 
and Wages 

 
 
 
 

 
 
 
 

Economic 
Agency 

 
 
 
 

 
 
_____________________________ 
 

Social 
Protection  

 
 
 
 

 
 
 
 
 

Working 
Conditions 

 
 
 
 

 
 
 
 

Unionization   
 
 
 

 
 
 
 

 
3. What challenges you are facing in supporting agrarian women in the following: 

 
Employment and Wages 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
 
Economic Agency 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________
____________________________________________________________________________________________________ 
 
 
Social Protection  
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_________________________________________________________________________________________________________
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
 
Working Condition  
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
 
Unionization  
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
 

4. Any Suggestion to uplift the socio-economic status of agrarian women 
_________________________________________________________________________________________________________
_________________________________________________________________________________________________________ 
________________________________________________________________________________________________________ 
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ANNEX IV  
 

GUIDELINES FOR ENUMERATORS  
 

Introduction:  
The main purpose of the guideline is to support all �ield team in ensuring the timely & 
accurate completion of the questionnaire. All �ield team are required to study & understand 
fully the instructions and procedure that are contained in this guidelines.  The success of 
this research depends understanding of above subject. It is important that team follow the 
procedure & any instruction given, so that the output is the highest quality will possible.   
 

Objectives:  
 To collect data through interview to 100 women former workers, tenant farmers, 

landholder formers and agribusiness workers follow by tool. 

Confidentiality:  
All information received will be kept con�idential. The �ield team are required to sign a 
statement certifying that they will maintain con�identiality.  
 

Role and Responsibility of the Enumerators:  
 Ensure they understand the de�inition and terminologies of PPA and their respective 

�ield areas.  
 The enumerators will be responsible for the collection of correct information from the 

�ield during the conduct of the survey. 
 The enumerators will check & return all completed questionnaires to  AF project team.  

Code of Ethics:  
 Any political activity is not permitted while conducting survey. 
 Survey assignments may not be delegated or completed by any person (including 

spouses and family members) only with the permission of a supervisor. 
 The enumerators must take care at all times not to make any remarks or take any 

action that could be interpreted as discriminatory or otherwise offensive when dealing 
with traveler or other , respondents, fellow employees and visitors. 

 Respect and well-being with research participants. 
 
Enumerators Requirements:  
 Ability to understand instructions in both (written and verbal). 
 Basic knowledge on topic 
 Legible handwriting 
 Ability to meet deadlines 
 Ability to accurately follow survey procedures 
 Ability to good communicator  
 Ability to positively interact  
 Clear voice and speech pattern 
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