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A sweet, soft, gentle and smiling 
persona; a treasure bank of 
knowledge, literariness and activism; a 
thinker and solution-seeker for social 
issues – is what personifies Mahnaz 
Rahman, Resident Director of Aurat 
Foundation and a well known entity 
in the political and NGO circle.

Mahnaz Rahman is a feminist and 
activist whose work for women's 
rights spans decades. She has written 
extensively on women issues and 
other sociopolitical issues as a 
working journalist from 1973 to 
1993. Since 1993 she has been 
working in the social development 
sector and her areas of expertise are 
training and advocacy for women 
rights, human rights and peace 
building. She has conducted trainings 
on Gender, Development and Peace 
Building not only for NGOs in 
Pakistan but in Afghanistan and Sri 
Lanka as well. She is a Certified 
Trainer of Local Capacities for Peace 
Approach. She also conducts 
workshops on Interfaith & 
Communal Harmony and Conflict 
Resolution. Mahnaz received the 
prestigious “Friendship Award” from 
the Prime Minister of People's 

Republic of China in 1991 for 
promoting Sino-Pak ties through her 
writings. She attended the XV 
International AIDS Conference (AIDS 
2004) in Bangkok, Thailand. During 
2004 and 2005, she attended Training 
of Trainers and Peace Building 
Courses in Eastern Mennonite 
University, USA. She was part of the 
NGO delegation to UN Geneva in 
2008 for universal periodic review of 

th
human rights. She also attended 54  
session of CSW in New York in 2010 
with the Aurat Foundation team.

Here is a glimpse of the dynamic 
personality of Mahnaz Rahman in her 
interview with Zubia Iqbal, 
Communications & Media Officer, 
GEP. 
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Q. In your view how did GEP add value to 
Aurat Foundation's frame of work for 
Pakistani women, as this is the first time AF 
went into grant making? 

A. Grant making was new for us but GEP 
objectives are the same as Aurat Foundation's 
vision and there are no contradictions. The 
method however was different as GEP works 
through award of subgrants - earlier we were the 
implementer, now we are getting the work 
implemented through other organizations in our 
role as grant maker. Our spectrum thus 
broadened under GEP. A lot of CSOs and NGOs 
became our partners, and we became the catalyst 
for a lot of good work done in these six years 
through GEP for legal, social and economic 
empowerment of women. 

Q. In what ways do you feel GEP has made 
change?

A. The first grant cycle designed by GEP was 
Rapid Response. Human aspect came to the 
forefront. We were able to help in ways that 
wouldn't have been possible but for the resources 
that GEP provided, and there were sustainable 

long-lasting effects. Then again our linkages 
increased. First our strength was more prominent 
for having linkages with legislators, but due to 
GEP alongwith legislators we established linkages 
with academia as well. This was a unique 
experience for AF which carried intellectual value 
as well. In a country like Pakistan with low literacy 
rate, working with universities carries a lot of 
importance for NGOs. Very importantly, GEP's 
advisory body NAF is formed of policy makers 
and think-tanks to work on broader gender 
equality strategies in the country.  And 
simultaneously GEP works for wider 
implementation of the gender policies and aims of 
the Government for development of women. I 
also feel that the Research Stories that GEP got 
done have a very significant value as those 
subjects were never really explored earlier.

Q. How did you happen to join journalism? 
Was it something you had always wanted 
to do, or did it happen by chance?  

A. I had always wanted to join the field of 
journalism. “Mujhe journalism se ishq tha!” During 
my student life, I used to write for magazines. 
Then by the time I graduated, my work was 

already getting published in high ranking literary 
magazines. However, my father convinced me that 
I should first complete my Masters in Economics, 
which I did to please my father, but I enjoyed it as 
well. Soon after my graduation my parents went 
to Shikarpur as my father got posted there. That 
was a complete cultural shock for me. There were 
no job opportunities for women there.  After 2 
years we came back to Karachi and I joined the 
newspaper “Musawaat” of Pakistan People’s Party 
in their first team of Karachi. I was Incharge of 
Student and Youth Page, then later for Women's 
Page as well. I got married while working at  
Musawaat. And thereupon experienced a stark 
contrast between an activist who is trying to 
bring about revolution and a homemaker with 
new responsibilities. I left my job for some time 
and did freelancing. Then I joined weekly “Mehvar” 
as Assistant Editor. After that I worked for “Aman” 
newspaper. I was in China from 1985 to 1993. 
When I came back in 1993, I did some freelancing 
and then I joined a NGO – I feel it was my 
destiny. I joined the Political Education Program of 
Aurat Foundation in 1995 as this was connected 
to my activities and passion. In 2000, I left AF and 
joined AKU's Institute for Educational 
Development as Senior Research Associate for 

Gender Development. Then I joined an INGO 
whose work involved lobbying for women and 
minority rights. I got a lot of international 
exposure and got an opportunity to do 
international courses on peace building and 
conflict resolution, which were very important for 
my career. In 2010, I joined AF again as Resident 
Director.

Q. You are a staunch activist, tell us about 
the movements you have been a part of?

A. While doing my Masters, I came into student 
politics and became student leader. I was the first 
girl in the university to contest for VP of 
Economics Society. People would come and try to 
dissuade me, as never before had any girl 
contested for this highest student position. But I 
persisted and won the position. At that time, 
revolutions were happening worldwide, while 
many countries got freedom from colonial rule. 
There was a “Romance of Revolution” 
everywhere. I joined the leftist group as it 
resonated with my nature. Those were the days I 
was working at “Aman” newspaper. It was the time 
when General Zia ul Haq had banned all leftist 
newspapers and magazines, and only “Aman” had 

Mahnaz leading a rally against killing of workers in the name of religion.

Mahnaz participating in a rickshaw rally in Thatta for awareness on women’s rights.
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somehow escaped the wrath of General Zia, and 
although it was not getting any advertisements 
from government on which every newspaper 
survives, Aman survived on its circulation. This 
carries a great value for me and Aman was not 
only a job for me but also my participation in a 
political movement for struggle of democracy. 
Activism was at its peak. All of us leftists came 
together. Press Club was the center of our 
activities and was dubbed “Hyde Park”. Habib Jalib 
and Faiz Ahmed Faiz used to come there. It was a 
difficult period with no jobs or low salaries. The 
journalists then led a movement against Zia's 
autocracy and his ban on newspapers. Some 
journalists were even meted out with lashings. I 
was active in all. Begum Nusrat Bhutto and 
Benazir Bhutto were leading the struggle for 
democracy. Anjuman-e-Jamhuriyat Pasanad 
Khawateen was active. I was quite close to 
Mumtaz Noorani in those days. Then Women 
Action Forum (WAF) came into being, though I 
came to know about it only in its second and 
perhaps the first large meeting in YMCA. I 
remained very active in WAF until WAF activism 
shifted to Lahore, but wherever there was an 
opportunity I actively participated. When I came 
back from China, it was a depressive era with the  
failing of Communism and disintegration of Soviet 
Union. In such bleakness, Aurat Foundation 
showed me a new light that in these 
circumstances also you can see a new way and 
can work for the welfare of the people. And this 
echoed with the ideology of the progressive and 
the leftist ... me!

Q. Tell us about your life in China? 

A. My husband Ahfaz, being an activist and trade 
union leader, couldn't find a job in Karachi during 
General Zia's period. In 1985, we shifted to China 
when Ahfaz got a job as Expert in Urdu 
Department of Foreign Language Press, and 
worked there for 8 years. Then in 1993 we came 
back to Pakistan. 
In China, I taught for 5 years in Pakistan Embassy's 
International School. Then I worked as co-editor 
of the Urdu edition of monthly magazine China 
Pictorial. During the 8 years that I lived in China, 
every week I sent out an article “Newsletter from 
Beijing” for Jang and “Akhbar-e-Jahan” continuously 

for 8 years, for which I was awarded “Friendship 
Award” by Prime Minister of China - an honor no 
other Pakistani woman has received. 

Q. How do the leftist and women activist 
visions come together?

A. Being a political leftist, I was against Zia's 
autocracy, and more so deadly against what he did 
against women. It felt strange for a leftist who 
wanted to bring a revolution in society to work 
only for one segment of society i.e. women. But 
Nigar would say that because women get 
stereotyped and their issues are not understood 
even by all leftist men, that is why we need to talk 
about women separately. And that is how I joined 
Aurat Foundation. With time women activists 
have realized that they need to focus on men too. 
Throughout we have been focusing on women. 
The history of subcontinent has proved that 
movement on women reforms were started by 
men. It were enlightened men who took the 
initiative and started talking about it. I feel that 
Progressive Writers Movement played a great role 
in this. For example, Dr Rasheed Jahan's stories 
enlightened how women are confined in their 
houses and are not given a chance to take part in 
society and thus prevented from playing a role in 
the economic sphere. This was a beginning point 
for women's awareness. Gradually and 
unconsciously we drifted away from leftist 
concepts and ideology, and feminism became 
handmaiden of capitalism. 

Q. What do you feel about the younger 
generation's awareness on gender issues 
and ethics?

A.  I feel that IT revolution is a very healthy sign. It 
is like an emancipation for women. Now women 
cannot be forcefully confined to their homes, 
which is a good positive sign. I also see that 
Cyberfeminists are getting dominant. I am very 
optimistic about the upcoming generation with 
respect to their gender awareness.

Q. Do you feel the status of women has 
improved over the last few years?

A. From the purview of overall situation, yes 

there has been progress. A lot of awareness has 
been created through media, there seems to be 
an increase in self-esteem of women in general, 
and their ability to make decisions has gone up. 

Q. What is your view on reforms in 
Pakistan? 

A. I believe in the socialist pattern of economy. In 
that respect, the socialism in Scandinavian 
countries is very close to an Islamic Welfare State. 
I strongly advocate a welfare state with 
participatory democracy - a people friendly model 
of politics as well as economy. I am all for land 
reforms and electoral reforms.

Q. What do you think is the role of 
journalism in women's rights and in 
general?

A. In Sindh, the Sindhi media has played a very 
important role in highlighting women's issues, 
especially karo-kari. Though English media also 
plays an important part but then that is limited to 
the upper class. However now electronic channels 
that have come, have picked up taboo subjects 
and issues which were unimaginable in the old 

days of PTV era. 

Q. You must be an avid reader. Who are 
your favorite authors and books?

A. I have this craze of reading books since early 
childhood. I would even read the paper parcel in 
which groceries came before throwing it away. 
Quratul Ain's 'Aag Ka Darya' and Sahir 
Ludhyanwi's 'Talkhian Aur Parchayyan' have been my 
special favorites since college life. I kept the 
poetry collection of Sahir Ludhyanwi under my 
pillow when I slept - such was my passion. Ali 
Hajweri's 'Kashf ul Mahjoob' and Elif Shafak's 'Forty 
Rules of Love' are some other books on Tasawwuf 
that I enjoy.

Q.  What message would you like to give to 
society?

A. The state of affairs in Pakistan is very 
complicated but we shouldn't get dejected. I 
believe that the men and the women who want to 
bring a positive change in society should continue 
with their struggle and not get discouraged by 
their smaller number or lower strength, as history 
has proved that small groups of citizens have been 
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Setting Helpdesks for GBV Survivors in Government hospitals in Karachi

GEP Advocacy

Caritas Pakistan is member of the Caritas  
Internationalis and  works in the sectors of 
health, livelihood, economic development and 
skills training in respective dioceses while 
exploring additional opportunities to address 
poverty and promote empowerment.    

Community Initiatives for Development in 
Pakistan (CIDP), under its GEP subgrant project 
of ‘Advocacy Campaign for Allocation & 
Rehabilitation of Friendly Spaces for Women in 
Private & Corporate Sector’, visited various 
organizations and institutions. Caritas Pakistan, 
Hyderabad was one of them. Ms Samina and Mr 
Dileep from CIDP conducted an introductory 
meeting with Mr Manshad Asghar, Executive 
Secretary, Caritas Pakistan in Hyderabad, and 
briefed him about their GEP advocacy project. A 
very productive and healthy discussion took 
place on 'Protection against Harassment of 

Women at Workplace Act 2010'.

Ms Samina said, “To shift the mindset of our society 
from blaming women towards uprooting 
inappropriate behavior, organizations should also 
play a proactive role in changing the system. 
Institutions should not feel ashamed if there are 
cases of sexual harassment and should not try to 
discourage reporting of harassment only to maintain 
a facade that it does not occur in their organization. 
Instead, they should feel proud that they have 
systems to deal with such cases effectively and in a 
just manner. That will be the measure of 
professionalism in organizations.” 

Ms Ambreen, Field Officer said, “We are pleased 
that we participated in the training. Earlier we didn't 
have enough knowledge about the harassment law 
2010, gender issues and inquiry committee, but 
after attending the capacity-building multi-

dimensional training sessions by CIDP, we are now well 
aware about this”.

As a result of the advocacy and capacity-building 
efforts of CIDP under the USAID-supported GEP 
project, Caritas Pakistan, Hyderabad set up three-
members Inquiry Committee to address 
harassment complaints, as stipulated in the Act. 
CIDP again conducted formal meetings with the 
members of the Inquiry Committee and reminded 
them about the procedure and importance of 
Inquiry Committee and roles and responsibilities 
of the Committee Members. The members said 
that they will surely follow the rules and 
regulations of the Committee and deal with the 
cases and complaints, if any, accordingly. As an 
additional step, Caritas also designated a separate 

GEP's Grant Cycle 'Combating Gender Based 
Violence identified a dire need for Helpdesks in 
hospitals where the staff has little capacity to 
undertake counseling for GBV survivors. These 
entry points, which often result in a withdrawal of 
engagement for most women due to secondary 
trauma inflicted by caregivers, represent a unique 
access point, where most cases, if counseled 
appropriately, are likely to stay engaged with the 

system of justice. 

Consequently, GEP's Grant Cycle 'Combating GBV 
through Provision of Seamless Service Delivery Hubs 
was envisioned and designed with an integrated 
approach. This enabling environment for GBV 
reporting and response, raising mass awareness 
around GBV, and creating a chain of volunteers 
dedicated to support survivor-centered initiatives. 
Part of this initiative also involved building 
capacity of state actors and GBV helplines to 
provide adequate and timely response, lobbying 
with the state machinery for legal and procedural 
reforms, and to develop a pilot model of seamless 
service for GBV survivors. These which can be 
replicated by GEP supported organizations post-
grant as well.

War Against Rape (WAR) is one of the Karachi 
Hub Partners and has extensive experience of 
over 25 years of working with the police force, 
medico-legal sector and judicial system of Karachi 
and offering direct assistance to not only 
survivors of rape and domestic violence but also 
their immediate families. The GEP project titled 
'Provide Safe Haven to GBV Survivors and Facilitating 
Women Survivors Empowerment', awarded to WAR, 
included establishing psycho-social and legal 
counseling units i.e. helpdesks in three public 
hospitals in Karachi, selected on the basis of ease 

Caritas Pakistan, Hyderabad set up a three-member Inquiry Committee 
to address harassment complaints with CIDP under GEP

toilet for its female staff, in a conscious effort to 
provide a more gender sensitive and women-
friendly work environment. 

Participants of the meeting discussing GEP advocacy initiatives.

GEP advocacy material display.

Helpdesk established by WAR under GEP in Civil Hospital 
Karachi.
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Participants of the meeting discussing GEP advocacy initiatives.

GEP advocacy material display.

Helpdesk established by WAR under GEP in Civil Hospital 
Karachi.
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of access and survivor traffic. The three major 
government hospitals in Karachi, where almost all 
women survivors of GBV approach for medico-
legal examinations, are Abbasi Shaheed Hospital, 
Civil Hospital and Jinnah Hospital.

The Helpdesk concept is a unique model in itself 
and received approval from the Sindh Health 
Department for implementation in Sindh. It was 
tried in Lahore, Punjab also but did not receive 
approval from the concerned authorities. Sindh 
Health Department has played a very key role in 
providing approval for this service to be 
established at the hospitals. 

With continuous efforts, finally a Memorandum of 
Understanding was signed with the Sindh Health 
Department. A helpdesk was piloted at Civil 
Hospital for 15 days with the help of a 
psychologist hired under the USAID - supported 
GEP subgrant project. It was challenging but the 
efforts were fruitful. Subsequently, helpdesks were 
initiated at all three government hospitals on 
rotation basis to provide services to all GBV 

survivors approaching these hospitals. During the 
period February to August 2016, more than 136 
cases have been observed and of these, some 
cases were successfully referred to the relevant 
services, while the remaining cases are either 
under medical-legal examination or are in process 
of receiving medical legal examination certificates 
at the time of filing of this report.

Two Counselors and a Survivor Support Officer 
manage these helpdesks to provide 
comprehensive support to the survivors of GBV 
with strong referrals to other service providers in 
the Hub. This set up also facilitates women in 
need of refuge about existing shelter and helpline 
services in the Hub and helps in observing and 
documenting actual problems being faced by 
survivor women and the response being provided 
by state officers. WAR's presence helps GBV 
survivors in terms of time and access, and 
enhances capacity of medical staff present at the 
government hospitals.

Seamless Services Hub for GBV survivors inaugurated Karachi

Karachi Hub for providing seamless service to 
gender-based violence (GBV) survivors was 
inaugurated on July 26, 2016, at Regent Plaza. Mr 
Haris Masood Zuberi, Development Outreach & 
Communications Specialist, USAID and Mr Saqib 
Ahmed Khan, Project Management Specialist, 
USAID were also  present   at the inauguration. 

The Hub formed under GEP Grant Cycle 
comprises of seven organizations in Karachi 
namely Roshni Helpline (lead organization), Panah 
Shelter Home, War Against Rape (WAR), Binte 
Fatima Old Home Trust, Health And Nutrition 
Development Society (HANDS), Sindh Human 
Rights Commission, and National Maternal and 
Neonatal Child Health (NMNCH). 

The Karachi GBV Hub is providing helpline, 
referral mechanisms, and medico-legal aid for 
GBV survivors. The toll free Roshni helpline 0800-
80900 provides counseling and advisory services 
for GBV survivors on a single phone call, and has 
a strong referral system that links survivors to 
shelter homes, legal aid providers, and 
psychological support providers. Further, research, 
advocacy, and capacity-enhancement trainings are 
conducted to increase awareness of GBV crimes.

Mr. Ahmed Raza, Project Coordinator, Roshni 
Helpline, explained in detail the work of all hub 
partners. He explained that the Roshni helpline 
provides first point of contact to GBV survivors 
with legal and psychological counseling followed 
by three shelter homes including HANDS, 
PANAH and Bint-e-Fatima. There is one 

government institution Sindh Human Right 
Commission providing legal aid, one NGO War 
Against Rape (WAR) providing support to rape 
survivors and one program National Maternal 
Newborn and Child Health (NMNCH) of Health 
Department, Government of Sindh, which 
together form the Karachi Seamless Service Hub 
for GBV survivors. Ms Abira Ashfaq, lawyer, spoke 
about the various pro-women laws and bills 
passed since 2004. Ms Syeda Saeeda Bano, 
Founder President, Women Chamber of 
Commerce & Industry, said that the Chamber will 
support all women entrepreneurs and that it is 
vital that GBV survivors learn art and crafts.

Ms Simi Kamal, Chief of Party, GEP, said that the 
GBV Hub will facilitate all those women who 
faced domestic violence, sexual abuse and 
harassment, or needed protection in the event of 
their escape from such situations. She said that 

Dr Masuma Hasan, President BOG Aurat Foundation speaks at the inauguration of Seamless Service Hub for GBV in Karachi.
 

Colleagues from WAR displaying advocacy material at launch 
of Hub.
 

Counselors and volunteers of Helpdesk in group photo.
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many women opted for silence as they had no 
place to go. However, the toll free number would 
now pave way for them to get the support they 
need. Chief Guest Dr. Masooma Hasan, President 
Board of Directors, Aurat Foundation, appreciated 
the efforts of Hub partners in supporting and 
empowering women through seamless service 
mechanism. She emphasized the need for 
government departments to endorse and 
collaborate with such organizations to 
successfully bring about a positive change in 
society. She said it is high time that women fought 
for themselves instead of bearing with oppression.

 

A theater play titled 'Himmat Meri Taqat Hai' was 
presented by theater group Rasti, that portrayed 
the difficulties faced by a woman who was forced 
to marry against her will and became victim of 
domestic violence at home and sexual harassment 
at work.  The play also portrayed  how she was 
able to alter the course of her life when she 
contacted Roshni Helpline through its toll-free 
number and was provided shelter and legal aid. A 
song prepared by Roshni on the theme of women 
empowerment 'Bey khauf Azaad Jeena Hai Mujhay' 
was presented by Maha Mohsin. GEP-Aurat 
Foundation song 'Yeh Dekh Zamana Mera Hai' was 
also played during the event.

Consultation organized to identify gaps in VAW Laws

Rights Forum, and Mr Jibran Nasir, CEO Never 
Forget Pakistan, were among the speakers. 

Gender Equity Program provided a sub grant to 
Sindh Human Rights Commission for its  
institutional strengthening. Under the GEP 
initiative and in line with its mandate, the SHRC is 
looking to recommend remedial measures to 
Sindh Government and its line departments 
(including but not limited to law enforcement and 
medico-legal facilities under the Health 
Department), for effective implementation of 
existing laws and support services for survivors of 
GBV. 

Sindh Human Rights Commission (SHRC) held a 
consultation meeting on July 30, 2016, at Pearl 
Continental Hotel, Karachi, with stakeholders 
including MPAs, NGOs, civil society and media 
persons to identify legal and procedural gaps in 
the Violence Against Women (VAW) Laws. Four 
such laws viz. Criminal Law (Amendment) Act, 
2014, Protection of Women (Criminal Law 
Amendment) Act, 2006, Prevention of Anti-
Women Practices (Criminal Law Amendment) Act, 
2013, and The Domestic Violence (Prevention And 
Protection) Act, 2013, were discussed in detail. 
Justice (R) Majida Razvi, Chairperson Sindh 
Human Rights Commission, Justice (R) Shaiq 
Usmani, Advocate Malik Tahir Iqbal, Director Legal 

Theater performance at hub launch.

WAR Team sharing the GEP contribution with media.

Participants of consultation meeting  by Sindh Human Rights commission.
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Aurat Foundation Quetta office organized the 
th

provincial 12  meeting of National Advisory 
Forum (NAF) under its Gender Equity Program 
(GEP) in a local hotel, Quetta, on September 20, 
2016. The objective of the meeting was to look 
into the possibilities and opportunities for the 
sustainability and institutionalization of different 
initiatives and setups framed under different sub-
grants awarded in Balochistan under GEP to 
NGOs and government entities. Around 34 
women and men from different walks of life 
participated in the meeting.  Members of National 
Advisory Forum, Pakistan Gender Collation 
(PGC), beneficiaries of different sub-grants, staff of 
Social Welfare Department, Women Development 
Department (WDD) and media representatives 
were among the 34 participants of this meeting.  
 
A documentary, produced under GEP, related to 
its progress and views of different stakeholders 
was screened during the meeting. The progress 
and achievements under different sub-grants of 
GEP awarded in Balochistan was shared with the 
participants of the meeting. 

Ms. Saima Javaid, Deputy Program Manager GEP, 
informed the participants of the meeting about 
the upcoming activities and sub-grants designed 
for Balochistan for the year 2016 and 2017.  

Justice (R) Mehta Kelash Nath Kohli, member 
NAF and Chairperson Public Service Commission 
Balochistan, highlighted the efforts made by him in 
the area of women rights. He assured GEP team 
and members of PGC for his full support in 
promoting women's rights agenda in Balochistan. 
He especially offered his services for drafting of 
legislation on women rights and also ensured 
about his presence at forums to defend such 
initiatives. Ms. Roshan Khursheed Bharucha 
emphasized on the need for close interaction 
with provincial government. She stressed on the 
need of series of meetings with men and women 
parliamentarians in order to pool in more 
support on the assembly floor for promoting 
women's rights agenda.
 
During the meeting sub-grantees of GEP and its 
beneficiaries shared their experiences and 
learning with the participants of the meeting. The 

GEP Events 

Roshni Helpline, an NGO working for women and 
children rights, organized a street theater at 
Jamshed Quarter, Karachi, on August 26, 2016, 
under GEP grant 'Combating Gender-Based 
Violence through Helpline, Survivor Assistance 
and Advocacy' as part of the Seamless Service 
Delivery Hub for Gender-Based Violence 
Survivors.

The theme of the theater was 'Real Men Don't 
Hit' and was performed by Rasti Theater Group. 
The target audience was low income Christian 
community. The theater highlighted various forms 
of violence against women and then showed 
women getting empowered through the Roshni 
Helpline and other Hub partners in Karachi. The 
message was that it is vital to stand up in order to 
combat violence against women and victims can 
connect through the services available through 
the GBV Hub formed under the Gender Equity 
Program of Aurat Foundation with support of 
USAID.

Real Men Don't Hit

GEP's National Advisory Forum's provincial session in Balochistan

Representative of  Roshni  Helpline briefing the audience  before the theater performance.

Rasti Theater Group presenting theater performance.

Audience enjoying performance.

Ms Saima Javaid, Deputy Program Manager GEP speaks at 12th National Advisory Forum in Balochistan.
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NAF meeting ended with following 
recommendations and points of action for its 
future sustainability and promoting of women's 
rights in Balochistan beyond GEP:

Recommendation received from 
NAF and PGC members:

1. Building of Directorate of WDD and Women 
Crisis Center should remain with WDD, as CM 
has asked WDD to hand over the building to 
Health Department.

2. Provincial assembly should speed up the 
process of legislation on pending pro-women bills 
and for the said purpose, Women Parliamentary 
Caucus in Balochistan assembly, cabinet members 
and members of standing committees should play 
their significant role. Therefore, it was also 
decided that Ms. Roshan Khursheed Bharucha, 
Justice (R) Mehta KelashNathKohli and Aurat 
Foundation team will meet with CM and Speaker 
of Balochistan Assembly after working group 
meeting. 

3. It was also recommended that all in July GEP’s 
PGC members should connect with SBKWU for 
the data, which is published by university for the 
mapping or baseline of any project received by 
PGC. Justice (R) Kohli suggested that all 
universities must connect with web site of NCSW, 
where specific researches are uploaded or 
contact the members of NCSW for obtaining 
such publication. 

4. Women Parliamentary Caucus of Balochistan 
assembly should play its active role on assembly 
floor for working of pending legislations related 
to women issues in Balochistan.

GEP's 12th National Advisory Forum Provincial 
Meeting was held in Karachi on August 23, 2016 
at Aurat Foundation's office. The Meeting was 
chaired by Ms Mahnaz Rahman, Resident Director 
Aurat Foundation. 

12th NAF Provincial Meeting was attended by Ms 
Shamim Mumtaz, Minister Social Welfare 
Department and MsIram Khalid, Special Assistant 
to Chief Minister for Women Development 
Department. Ms Khairunnisa Mughal - MPA, PPP 
and Ms Sorath Thebo - MPA, PML (N) also 
attended the meeting. Mr Saqib Ahmed Khan, 
Project Management Specialist, USAID 
participated in the meeting. The meeting was also 
attended by Dr Masuma Hasan, President Board 
of Governors, Aurat Foundation; Ms Anis Haroon, 
Member BOD AF; Ms Shahnaz Wazir Ali, Former 
Chair NAF; Ms Tauqeer Fatima Bhutto, Former 
Minister WDD; Justice (R) Majida Razvi, 

NAF 12 Deliberates on Engagement in SINDH Beyond Gender 

Equity Program

Chairperson SHRC; Secretary WDD Mr Mudassir 
Iqbal and Deputy Director WDD Ms Musarrat 
Jabeen, as well as a significant representation from 
GEP's subgrantees and PGC members. 

GEP’s documentary was launched at the meeting 
which was followed by a discussion on GEP 
achievements in Sindh and the upcoming activities 
in Year 7. A discussion on Provincial Commission 
on Status of Women, Sindh and issues such as 
financial autonomy of the Commission took place. 
Pro-women legislation in Sindh was also discussed 
in detail. This was followed with an active 
discussion by all the participants on volunteerism 
and commitment to women's empowerment. 

This was a typical NAF meeting with heated 
debate and spirited discussion and a smooth flow 
of deliberation instead of breaking the meeting 
down into sessions. PGC members showed great 

spirit and enthusiasm in taking forward the 
networks and coalitions formed under GEP, and 
showed their motivation in remaining actively 
engaged post-GEP. The PGC Members from 
interior Sindh expressed their keen commitment 
towards continuation, strengthening and using the 
networks in future and cited that they have been 
able to mobilize strength and commitment 
towards the causes they have raised and issues 
they have taken up, through these networks and 
were able to garner support from other districts. 
They said that such coalitions for coordination 
are the need of the time. 

Mr Saqib Ahmed, USAID representative said that 
there is a lot of extensive work that has been 
done through GEP, which serves as a catalyst for 
further work on gender equity.

Participants during discussion in  NAF 12th Baluchistan meeting.

Participants during NAF 12th regional meeting in Karachi.

Dr Masuma Hasan, President BOG AF chairing the session.

Simi Kamal ,GEP Chief of Party during meeting with colleagues
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Participants during discussion in  NAF 12th Baluchistan meeting.

Participants during NAF 12th regional meeting in Karachi.

Dr Masuma Hasan, President BOG AF chairing the session.

Simi Kamal ,GEP Chief of Party during meeting with colleagues
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Provincial Minister Women Development Punjab 
Ms. Hameeda Waheed-ud-Din elaborated the on-
going interventions taken up by the Government 
of the Punjab, said during 12th provinces meeting 
of National Advisory Forum (NAF) held on 
August 26, 2016 in Lahore Office of Aurat 
Foundation. 

Ms. Hameeda Waheed-ud-Din said that 
Government of Punjab is keenly interested in 
women empowerment and it has a priority 
importance on CM's agenda. She updated that 
Punjab Government is setting up Women Career 
Centers in three (3) colleges of Punjab. 52 Day 
Care Centers have been established with the sure 
target of 100 day care centers till 2017 so that 
working women could be facilitated and 
empowered. Women Business Centers are also 
being established. Punjab Government is also 
going to get included curricula in text books of 
gender based violence and taking legal initiatives 
(bills & their implementation).  Women Protection 
Authority is also being established with the 
allocation of its budget as well. This authority will 
tackle the case of violence against women.  

Ombudsperson Punjab Ms. Farkhanda Waseem 
Afzal appreciated efforts of GEP and ensured 
cooperation and support for their further 
initiatives to raise awareness. She also explained 
that the office of Ombudsperson is keenly 
engaged in raising awareness on Sexual 
Harassment at the Work Place. She suggested AF 
to collaborate with other organizations in order 
to raise a collective voice on societal issues.

Resident Director AF, Ms. Mumtaz Mughal 
stressed on the support to the existing sub 
grantees in their projects especially to the 
shelters / crisis centers located in different 
districts of Punjab. Provincial Minister advised to 
provide the list of these projects. She also 
emphasized on the support to the district courts 
by setting up day care centers there as well which 
will enable female lawyers to come up in this field 
pro-actively.

Provincial Minister for Women Development 
Punjab Ms. Hameeda Waheed-ud-din, Justice (R) 
Nasira Iqbal, Ombudsperson Punjab Ms. 
Farkhanda Waseem Afzal, USAID officials along 
with the representatives from GEP partners were 
also present in the meeting.

Sub-grantees shared their achievements which 
they accomplished during their grants' 
implementation. They also said that this is the 
time to strengthen public private partnership 
through different networks i.e. lawyers network, 
seamless service delivery partners' network, 
Alumni network etc.   

Peshawar office organized GEP's 12th National 
Advisory Forum provincial Meeting on 17 August 
2016. Following the introduction a documentary 
was played to highlight GEP achievements. 

Ms. Shabina Ayaz,  RD AF  Peshawar, while 
highlighting GEP  achievements, said  that  there is  
no such forum in Pakistan where all NGOs can sit 
with government and discuss issues of gender 
equity. In this situation, NAF and PGC are great 
source of networking where AF can engage GEP 
partners and government representatives 
together.  AF is also working hard to engage Social 
Welfare and Chambers of Commerce but it is 
taking lot of time due to the lengthy government 
procedures.  GEP has also worked on 
rehabilitation of shelters to support GBV 
survivors.

“AF has been continuously doing research on all 
these issues for the last 5 years because without 
research work no one can take the right 
initiatives and results cannot be trusted. While 
working with universities, we observed that 
universities look less inclined to work on issues of 
gender equity.  Although they have a complete 
department of gender studies but they limit the 
gender studies to the syllabus. AF is trying hard to 
introduce gender equity to all departments of 
universities”, she further said. GEP has also 
worked with National Database & Registration 
Authority to register women in all possible areas 
of Lower and Upper Dir so that women can also 
vote and participate in politics. 

Peshawar: NAF 12 MeetingLahore: NAF 12 Meeting

While highlighting GEP's indirect impact, Mr. Fahad 
Saleem from KhewndoKor  said that the idea of 
TFCC in GEP grant helped them in establishing 
the businesses of Home-based Workers (HBW). 
“Through TFCC, we are trying to link HBWs with 
government institutions like Chamber of 
Commerce but its high registration fee is an 
obstacle. Also, Chamber of Commerce did not 
explain anything to HBWs except NTN 
registration. I request that AF support us in this 
case so that we can discuss with the chamber 
together to support HBWs”, he further said.

Ms. Irum Fatima from PHKN said that they 
worked on livelihoods and they have developed 
TFCC, even after the completion of grant.  During 
GEP grant implementation an advocacy campaign 
was launched due to which HBWs got maximum 
awareness on their rights and they are still 
keeping themselves updated on women and labor 
rights. Ms. Amina Durrani, a social activist, while 
giving presentation on the status of pro-women 
legislation in Khyber Pakhtunkhwa, said that 
PCSW is working on pro-women legislation but 
government's response is not encouraging. The 
child marriage bill is also amalgamated with 
domestic violence bill but no one is taking 
initiative to speak to CII. “We are trying to 
convince them that nothing is un-Islamic but CII 
members are not in favor of its approval”, she 
said.

Ms. Ibtesam Qaisrani, SAU Coordinator GEP, said 
that the main purpose of NAF was to develop a 
network and linkages with all NGOs and CSOs 
during GEP tenure and it has completed its task.  

PGC members share best practies, novel actions, 
lesson learnt, difficulties and solutions, 
strengthening the synergy that is a hallmark of 
GEP. The Coalition is a way to sustain the 
government-NGO linkages being built by GEP and 
for strengthening the interface between academia, 
research, media and practice to give more 
prominence to the gender agenda and women's 
rights that has, hitterto, been largely the life-work 
of a handful of NGO's. All with complement each 
other in delivering GEP's objectives.

Participants of  NAF 12th provincial meeting in Lahore  posing for a group photo.

 
Ms. Hameeda Waheed-ud-Din, PM-Punjab with Simi Kamal, 
COP GEP  and Mumtaz Mughal , Resident Director AF.

Participants at NAF 12th province meeting in Peshawar.
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John Groarke, Mission Director for the United 
States Agency for International Development, 
presented 200 bicycles to the Women’s Cycling 
Club at the University of Agriculture Faisalabad on 
September 9, 2016. The grant was awarded under 
USAID’s Gender Equity Program (GEP) being 
implemented by the Aurat Foundation. The event 
was held at university campus and was attended 
by 300 participants. The participants included 
USAID representatives, students, faculty staff, and 
representatives from GEP and members from the 
media. 
 
Speaking on the occasion, Mr. Groarke said 
“Among the many challenges facing women during 
their education, and later on as they pursue 
careers, is access to safe and accessible 
transportation”.  “It is our hope that these 
bicycles will help increase the mobility of women 
students on this campus. The confidence they gain 
from this experience will help them later in life as 
well,” he added. 
Addressing the participants, Vice Chancellor Prof. 
Dr. Iqrar Ahmad Khan said that female students 
rode bicycles on the University’s campus in the 

70’s but that this practice declined over time. He 
expressed appreciation of USAID’s gift.
 
He said that the university was making all-out 
efforts to empower women and provide them 
state-of-the-art facilities. He also said that with 
the funding of Punjab Government, the countrys 
largest hostel for 1000 girls is near to completion. 
He urged the women to play their active role in 
socio-economic activities that is prerequisite to 
compete with the rest of the world. He 
mentioned that without the active participation of 
women, the dream of development cannot be 
fulfilled. He said that the women faculty members 
at UAF has increased fourfold in eight years as it 
was 35 in 2008 and now it is 150. He said that 45 
percent of university’s enrolled students are 
women.
 
Mumtaz Mughal, Resident Director AF also spoke 
on the occasion. She expounded the role of Aurat 
Foundation in society and its focus on women 
empowerment through its different programs and 
initiatives. She mentioned that GEP has played a 
key role to lessen gender parity and has provided 

Bicycle Distribution at University of Agriculture Faisalabad a useful platform to ensure awareness of the 
masses about its rights. She said that UAF is a 
trend setter for bicycle riding and now Punjab 
Government has also provided scooties to  
domestic workers to address  their mobility’s 
issues. This will also facilitate their linkages with 
local markets.  Johdah Bokhari, Director MER, also 
spoke on the occasion and gave a briefing on GEP.
 
Sharing experiences, one of the students at the 
event stated, “I was a little hesitant when I first 
started cycling but I am much more confident 
now.” 
 
After the event, 30 students exhibited their 
cycling skills by riding within the university 
campus. Vice Chancellor of the university and 
Mission Director USAID joined the cycling team. 
 
The event was widely covered by electronic and 
print media.

Komal Shehzadi - GEP 

Beneficiary

A Girl on the Ride!

I am student of M-Phil Sociology in 

University of Agriculture Faisalabad. 

We have been given proper training 

to ride and use these bikes Before 

training we been selected on basis of 

merit and riding  skills. As a hostel 

resident I feel myself empowered 

and independent having this bike as I 

can move within campus with 

transport in my hands. I am so happy 

and enjoying the ride on road to the 

future!

Mission Director USAID and Vice chancellor UAF presiding over the event.

A GEP beneficiary student sharing her scholarship 
achievements under GEP grant.
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Picture Gallery of GEP International 
Women Day

Mission Director USAID and Vice Chancellor of UAF leading the bike ride.

A smiling student of UAF ready of the race.

Students of UAF posing for a picture with their bikes.

John Groarke, Mission Director USAID Pakistan (center) with GEP and UAF team in group photo.
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Picture Gallery of GEP International 
Women Day

Mission Director USAID and Vice Chancellor of UAF leading the bike ride.

A smiling student of UAF ready of the race.

Students of UAF posing for a picture with their bikes.

John Groarke, Mission Director USAID Pakistan (center) with GEP and UAF team in group photo.
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GEP Team
Mahpara Shakil Ghori 

Q. Please tell us a little about your 
professional background. How did you 
decide to work in the field of women's 
development?

A. I started my professional career in 1994 by 
developing a project feasibility report for Action 
Aid while I was still at the Quaid-e- Azam 
University, Islamabad. Since then, I have been 
involved in charity work. I joined Edhi 
Foundation as a volunteer like many other 
youngsters and helped victims of Karachi 
bombings in the mid-90s; I helped the families of 
the victims and was directly involved with their 
social and economic rehabilitation. Alongside, I 
joined Marie Stopes Society (MSS), Pakistan, 
which is the Pakistan chapter of Marie Stopes 
International- a UK based charity working on 
women's reproductive health for over 6 
decades. So, it's very obvious that my association 
with both Edhi Foundation and MSS deepened 
my interest in women's development and their 
rights.

Q.  As head of the Capacity Building and 
Execution unit of GEP you are managing 
a very important aspect of the program. 
What are the challenges that you face in 
this regard and how do you deal with 
them?

A. Basically, I have a two-fold role to play. 
According to our Cooperative Agreement with 
USAID, GEP is to build capacities of grass root 
level organisations by providing them 
continuous support and facilitation towards 
their intuitional strengthening and development. 
This is huge! and that is what makes my role in 
GEP interesting, challenging and rewarding.  My 
role begins with planning terms of reference for 
competitive and non-competitive sub-grants to 
managing them and ensuring that deliverables 
are achieved of a reasonable standard. It is 
easier said than done as only in the past year 
we managed over 75 sub-grants at different 
stages. This involved supervision to regional 

teams and facilitation to sub-grantees and 
resolving emerging operational issues. I 
personally enjoy having challenges and managing 
difficult situations amicably is a source of 
motivation for me. Challenges include getting 
sub-grantees on track, getting timely feedback 
on activities from them, ensuring timely 
reporting to USAID and making efforts to 
maintain a smooth balance of activities, reports 
and tranche releases. I am quite happy with sub-
grantee’s progress and achievements that in 
turn add to AF-GEP achievements.

Amidst all the heavy routine work load, from 
time to time. We get requests from on issues of 
sub-grantee’s that are discussed in the Grants 
Management Committee of which I am the 
convener, Therefore, flagging them and sharing 
the decisions with regional offices and 
important ones with Program Steering 
Committee also adds to the workload. 

As Capacity Building Head, I along with my team 
review each deliverable to ensure quality, sub-
grantees are provided with direct guidance on 
planning and developing different training 
manuals as well as any curriculums being 

Mahpara Shakil Ghori 

developed in addition to developing research 
tools and any content that is being published 
under IEC material and newsletters. Keeping all 
material in line within scope of work is absolutely 
imperative and is a challenge.

Q. In your assessment, what are the 
strengths and weaknesses of Pakistani 
organizations' techniques and methods in 
working for women's rights? 

A. Balanced ratio between women and men 
employees, understanding of Organizational 
Development and role of Human Resource and 
Learning & Development are key factors in 
making an organisation weak or strong; presence 
and implementation of these obviously will make 
an organisation strong. Usually, Pakistani 
organisations working on women rights and their 
empowerment lack the right balance, majority of 
the organisations are headed by men who 
perhaps do appreciate the 'lack of women rights' 
but may not necessarily be good coaches and 
mentors to facilitate women to take on the much 
needed leadership role. There may be sizeable 
women employees but hardly any in leadership 
role. 

In addition, lack of good HR policies and their 
implementation also poses severe issues in bench 
marking required positions, recruitment and 
retention. Lack of learning opportunities in 
organisations is also one of the issues for 
Pakistani organisations, in fact there is a lack of 
“learning organisation' concept in the voluntary 
sector which if encouraged can strengthen a 
organisation and its systems. Despite of the 
internet revolution, right communication at the 
right time for different audiences requires serious 
consideration.
Another major issue is a continuous stream of 
funding. Pakistani voluntary sector organisations 
are terribly dependent on donor funding due to 
which important interventions are sometime 
abruptly culminated and/or organisations await 
funding to resume work. Lack of funds at times 
results in not being able to continue 
projects/programs because of change in socio-
political situations that we are so used to in 
Pakistan.

To conclude, I would suggest that knowing 
Pakistani society’s fortitude if we can capitalise on 
our fervor of philanthropy and develop fund 
raising strategies, it would help Pakistani 
organisations towards achieving sustained 
interventions. In addition shared leadership roles 
and responsibilities along with effective 
performance management will certainly help us all 
towards reaching our goals.

 
Q. You have experience of working both 
abroad and in Pakistan. What differences 
did you feel in making the transition as a 
working woman and how did you deal with 
them?

A. I feel blessed as I could do what I wanted to 
do, I wanted to study and raise my children till 
both started their full time school, so I had 
planned my path carefully. I had almost 7 years of 
experience of working in Pakistan that got me in 
the Institute of Development and Policy, University of 
Manchester, where I studied Human Resource 
Development. Since then, there has been no 
stopping and I resumed working again. It is never 
easy for a woman and it certainly was not for me 
in the UK. Although, there is a defined ladder and 
a personal development route that almost 
everyone has to follow so there are no short cuts; 
everyone has to work really hard to make 
progress in an extremely competitive 
environment. However women abroad despite of 
a developed country, struggle for equal pay and 
flexible timings and professional progress that is 
affected by maternity leave. Career break affects a 
woman's professional growth in Pakistan as well 
as abroad however, women in the west have 
reasonable maternity leave with decent financial 
package but still additional roles do impact on 
promotions and pay cuts. Women have to juggle 
with their multiple responsibilities of running a 
household, being a professional, raising children 
and maintaining a balanced social life. In such 
terms, in my opinion, it is more difficult and 
challenging for a woman to 'break the ceiling' but 
examples can be observed quite commonly in  
western society. In the UK, because of the 
systems and awareness of rights and processes, 
both men and women are empowered and are 
able to challenge the system and hence, there is 
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this regard and how do you deal with 
them?
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teams and facilitation to sub-grantees and 
resolving emerging operational issues. I 
personally enjoy having challenges and managing 
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and tranche releases. I am quite happy with sub-
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developed in addition to developing research 
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Q. You have experience of working both 
abroad and in Pakistan. What differences 
did you feel in making the transition as a 
working woman and how did you deal with 
them?

A. I feel blessed as I could do what I wanted to 
do, I wanted to study and raise my children till 
both started their full time school, so I had 
planned my path carefully. I had almost 7 years of 
experience of working in Pakistan that got me in 
the Institute of Development and Policy, University of 
Manchester, where I studied Human Resource 
Development. Since then, there has been no 
stopping and I resumed working again. It is never 
easy for a woman and it certainly was not for me 
in the UK. Although, there is a defined ladder and 
a personal development route that almost 
everyone has to follow so there are no short cuts; 
everyone has to work really hard to make 
progress in an extremely competitive 
environment. However women abroad despite of 
a developed country, struggle for equal pay and 
flexible timings and professional progress that is 
affected by maternity leave. Career break affects a 
woman's professional growth in Pakistan as well 
as abroad however, women in the west have 
reasonable maternity leave with decent financial 
package but still additional roles do impact on 
promotions and pay cuts. Women have to juggle 
with their multiple responsibilities of running a 
household, being a professional, raising children 
and maintaining a balanced social life. In such 
terms, in my opinion, it is more difficult and 
challenging for a woman to 'break the ceiling' but 
examples can be observed quite commonly in  
western society. In the UK, because of the 
systems and awareness of rights and processes, 
both men and women are empowered and are 
able to challenge the system and hence, there is 
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continuous addition in laws and rules of business, 
implementation of laws is also ensured. In 
Pakistan, the struggle continues to advocate 
people in general and women in particular on 
their rights and more importantly on how and 
where to access them.

My experience in Pakistan and in the UK has 
made me even more resilient than before. 
Working with community, grass root level 
organisations, non- government organisations and 
government institutions, I totally understand 
where and how gaps can be filled in towards 
women development and especially women 
empowerment.

Q. More and more women are joining the 
work force in Pakistan as awareness and 
education become wide-spread. What are 
your observations on the issues young 
women face as professionals in Pakistan 
and what would be your advice for them?

A. I think it really starts from the educational 
institutions. The level and the quality of education 
followed by professional aspirations in our 
youngsters. Not to offend but sometimes the 
youngsters do not want to work hard or go an 
extra mile. It is imperative that values must be 

changed to firstly ascertain where they want to 
be in the next five years and how they wish to 
achieve their target. It will help them in focusing 
on not only their routine work assignments but 
also in taking on additional roles and 
responsibilities. 

As far young women, unfortunately despite  
continuous efforts for women empowerment; 
pertinent issues around families letting their girls 
work, mobility is a huge issue in absence of safe 
transportation for women. Harassment bullying at 
work place also limits women from joining the 
work force and in moving up the ladder. Age 
discrimination and getting married are commonly 
observed issues.

Q. Traditionally women in Pakistan are 
taught a limited set of skills which also 
limits their capacity for independence. How 
do you think their skills and expertise can 
be diversified in the current context? What 
are the fields in which women would most 
benefit from entering?

A. I will personally not recommend any particular 
field for women because as citizens of Pakistan, all 
of us have the right to pursue profession of our 
choice. Look where the world is and women have 

worked so hard to prove that 'they can do it too'. 
Women are literally in more or less every field- 
what they need is recognition, appreciation and 
their due share in the economy. What a home 
based worker does is no less than what a business 
man does and yet her contribution to the Gross 
National Product is not recorded and recognized 
and I am happy to say that Aurat Foundation has 
made the mark and Gender Equity Program has 
certainly paced up AF's efforts towards 
empowering women.

Q. Please share a successful example of 
significant transformation that you 
observed in terms of skills enhancement 
over the course of GEP's various grant 
cycles?

A. Oh, there are so many and several have been 
recorded and showcased in GEP's volumes of 
Success Stories. As a strong believer in continuous 
learning, to me, even a little positive change means 
'big motivation'. I have seen strengthening of trust 
worthy relationships with our sub-grantees who 
approach us for advice and joint ventures even 
when sub- grants have closed. It is because the 
overall systems of the sub-grantees have been 
improved and organisations have become 
institutionally strengthened.  Organisations that 
have been instrumental in piloting and continuing 
seamless service delivery hubs to GBV survivors 
are notable examples of continuous 
transformation, their financial and programmatic 
systems have improved, and in addition their data 
management has tremendously improved. Centre 
for Legal Aid, Assistance and Settlement and Binte 
Fatima Old Home Trust were closely facilitated 
and these organisations showed a lot of 
improvement in their commitment to improving 
their systems to continue to provide support to 
GBV survivors. In addition, organisations like Legal 
Rights Forum, Sukhi Development Foundation, 
Karakorum Area Development Organisation, Al- 
Shahbaz Women Organisation are few examples 
who were able to secure funding from other 
sources after working with USAID supported 
GEP. On a lighter note, when I interact with sub- 
grantees they always say that it is very difficult 
working with USAID and I always respond that it 
is working with such a donor that they have 

become disciplined, efficient and are able to 
sustain their interventions.

Q. In the light of the experiences you have 
had while implementing the training 
programs and observing their impact, what 
would your suggestions be for building on 
the existing methods GEP has used? What 
are other areas in which work can be done? 

A. Under GEP, we have been able to develop a lot 
of training material of immense value. It should 
certainly not be just left in the library behind glass 
shelves!. We have a very viable opportunity of 
utilizing the resources to impart trainings to 
organizations from AF's platform. The learning 
cycle must continue. In addition, it is also very 
important for us to consolidate our “learnings” 
that we as program implementers have achieved 
through the course of 6 years. This will all be 
“experiential learning” that must not be lost as 
GEP is nearing its closure.

Grant Making, advocacy on women's rights and 
women empowerment initiatives are feasible 
areas that can be worked on. In addition, there are 
various components from each grant cycle that 
can be expanded, for example a lot of training as 
well as IEC material developed under sub-grants 
can be used towards designing different types of 
advocacy campaigns capturing different audiences.

Q. Please give some comments about your 
overall experience of working in GEP? How 
has it influenced your life in terms of 
personal and professional growth?
 
A. It has been a very useful and rewarding 
experience. I thank GEP and AF both for having 
confidence in me to allow me to take initiatives 
and see these through. My entire team has been 
extremely supportive and has helped GEP a 
manage tremendous workload that was taken on 
by the Capacity Building & Execution Unit after 
The Asia Foundation's role was phased out. I am 
confident that GEP team can deliver even bigger 
projects than GEP because the team has stood 
together and has met every challenge successfully.

Mahpara conducting training session with GEP team.
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Gender studies department was planned to 
opened in Sardar Bahadur Khan Women's 
University (SBKWU) Quetta.  In same 
continuation in 2014 Aurat Foundation / USAID 
approved a sub-grant titled 'Strengthening of 
Gender Studies in Social Work and Sociology 
Department of SBKWU Quetta'. Establishment 
of the department was further approved by 
University Senate and after the consent 
university authorities took formal approval by 

ththe University Academic council on 6  
September 2016 and announced admissions 
accordingly. The members of the academic 
council appreciated the efforts of AF and 
university team.

Capacity building of  students, non-
teaching and teaching staff of SBKWU 
organized

AF  Quetta  office organized two  in-house  

GEP Universities

Strengthening Gender Studies in Sociology and Social Work 
Departments of SBK Women's University Quetta 

discussions, one-day training workshop for the 
non-teaching staff, and  one-day training 
workshop for the teaching staff of university 
under its 'Strengthening of Gender Studies in 
Social Work and Sociology Department of 
SBKWU' project.

SBK Women's University has also organized two 
in house discussion sessions on gender 
sensitization, gender roles and women in 

th thleadership. Sessions were held on 18  and 19  
August 2016. Students and faculty of social work 
and sociology departments of SBK participated 
in the event. Speakers talked about concept of 
gender roles according to the theoretical 
background of society, role of women leadership 
and  hurdles they  face, and their success 
stories. The presentations also focused on 
harassment against women at workplace.
 

The one-day training workshop for the non-
teaching staff of the university was organized on 

th
5  August 2016 at SBK Women's University.  The 
training covered the issues of concepts of gender 
and sex and difference between terms, gender 
roles and socialization and harassment.  The 
major objectives of the training were to sensitize 
the non-teaching staff so that they may also 
contribute in eliminating gender related 
discrimination and harassment.
 
The one-day training workshop, on gender 
sensitization, for the teaching staff of the 
university was held on 31 August 2016 at 
SBKWU.   The major objective of the training was 

to present precise definition of sex and gender 
differences and discuss disadvantages of lack of 
awareness on sex and gender issues. The trainer, 
Ms Fozia Khajjak, expert on gender related 
trainings and capacity building, briefed the  
participants  on identifying misrepresented 
mindset against women, infringement of women 
rights and how bias against women brings 
discrimination within society that is dangerous for 
the family as well as for the nation. She involved 
the participants in different activities to prepare 
an action plan that can address gender 
discrimination and sexual harassment issues at the  
university.  

Members of academic council of SBKWU Quetta.

Student and faculty of SBKWU during discussion session on gender sensitization.
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Pakistan Day Celebrations: A two member team led by Chief of 
Party, GEP participated in Pakistan Day celebrations held on 12th 
August, 2016 with First Women’s Bank Ltd. (FWBL) In Karachi. The 
commemoration began with Pakistan flag hoisting ceremony followed 
by cake cutting by Simi Kamal and President FWBL, Ms. Tahira Raza 
amidst national songs playing in the background.

GEP & FWBL celebrated Independence Day 2016

COP GEP Simi Kamal and President FWBL, Ms. Tahira Raza celebrating Independence Day with colleagues.

GEP and FWBL colleagues during project discussion.

Editor: 

Waseem Wagha

Unit Head: 

Naveeda Sultan

Special Thanks: 

Alina Chaudry 

Rizwana Wasim 

Saima Javed 

Zubia Iqbal 

Asif Elahi


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28

